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GOVERNMENT OF PUNJAB
DEPARTMENT OF FINANCE
(FINANCE PERSONNEL I BRANCH)

*Notification
The 9th September, 1988

No. 10/7/88-FPI/8299.—In exercise of the powers conferred by the proviso to article
309 read with clause (34 of article 187 of the Constitution of India, the President of India,
after consultation with the Speaker of the Punjab Vidhan Sabha inso far as such consulta-
tion is necessary in terms of the aforesaid provisions of clause (3) of article 187, is pleased
to make the following rules, namely (e '

RULES

1. Short title and commencement.—(1) These rules may be called the Punjab Civil
Services (Revised Pay) Rules, 1988.

(2) They shall be deemedto have come into force on and with effect fromthe first day
of January, 1986.

2. Application.—(1) Save as otherwise expressly provided by or underthese rules,
theyshall apply to all the persons appointed totheservices and posts inconnection withthe
affairs of the State of Punjab.

(2) They shall not apply to the,—

(a) members of the All India Services serving in connection withthe affairs of the
State of Punjab;

(b) persons notin the whole-time employment of the Government of Punjab;

(c) persons paid out of contingencies ;

(d) employees whose scales of pay have been determined on the recommendations
of the University Grants Commission ;

(e) work-charged employees ; _

() persox:is employed on contract basis, except when the contract provides otherwise ;
an

(g) persons specifically excluded wholly or in part from the operation of these rules.

3. Definitions .—In these rules, unless thereis anything repugnant inthe subject or
context,—
(a) “appointed day” means the first day of January, 1986, onand from which day
effect isto be givento these rules @

Provided that inthe case of a Government employee, who opts forthe revised
scale from a date subsequent to the first day of January,1986, in accordance
with the provisions of these rules,the appointed dayin his case shall
mean the day from which he opts for the revised scale ;

(b) “basic pay” ms=ans the pay as defined inrule 2.44 (a) (i) ofthe Puniab_Civil
Szrvices Rules, Volume I, Part L.
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“Note 1.¥*—Inthe case of a Government employee who is a member of the Punjab Civil
- Medical Service (Class I) or the Punjab Civil Medical Service (Clais 11) cr
Punjab State Dental Service (Class 1) or Punjab Health Department Dental
(State Service Class II), asthe case may be, the expression ‘basic pay’ shall include
additional increments granted for House jobs or Post-Graduate qualifications in

the existing scale. '

Note. 2**—Inthe case of?. Government employee‘who has beenin receipt of special payinlicu
of separate higher time-scale and whose existing scale with such special pay
has bzen replaced by ascale of pay without such special pay, the special payin
licu of separate higher time-scale asionthe 3lst December, 1985 chall betreatcd
as part of basic pay;

(c) “existing scale”, means thescale of pay of a Government employee in l'c“»p("ct
of the post held by himin substantive orofficiating capacity on the appoini -
ed day ; ;

(d) “existing emoluments” means aggregate of,—

(i) basic pay and exgratia biennialincréments inthe existing scale onthe appointed
day ; ‘

(ii) the personal pay orspecial pay withthe existing scales wherever merged in the
revised scale ;

(iii) Dearness Allowance and ad hoc Dearness Allowance admissible on basic
pay, ***non-practising allowance and exgratia biennial increments upto
the Consumer Price Index 608 sanc:ioned with effect from the first day of
January, 1986; and

(iv) Interim Relief allowed under the Punjab Civil Services (Grant of Interim
Relief) Rules, 1986; :

Explanation.—The increment due and .grénlcc_i in normal course or on account of
promotion or on account of grant of biennial increments with effect fromthe
appointed day shall form part of basic pay ;

(e) “Government” means the Government of Punjabinthe Department of Finance;

+{22) “Master Scale” mecans thescale of Rs. 750—20—950—25—1,200—30—1,560—
40 —2,000—50—2,400—60—2,700 —75—3,000 —100—4.000—125—5,000—150—
5,900—200—6,700 ; : :

(f) “revised pay” means basic pay of an employee in the revised scale appropriate
to the existing emoluments ; :

(2) “revised scale” inrelation toany post specified in column 2 of a Schedule means
the scale of pay specified against that.post in column 4 of the said™ Schedule
and includes a revised scale as is notified separately by the Government

for that post ;

(h) “Schedule”, means a Schedule appended to these rules and includes the Second
Schedule as may be notified by the Government.

—
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4, ‘Scale of pay of posts.—As from the date of commencement of these rules, the
scale of pay of'a post specified in column 2 of a Schedule shall be as specified against that

“post -in column 4 of the said Schedule.

5. Drawal of pay in the revised scales.—(1) Save as otherwise expressly provided
in thesc rules, a Government employee shall draw pay in the revised scale applicable to the

_post to which he is appointed :

Provided that a Government employee may opt to continue to draw pay in the exis-

_ting scale until _he vacates his ‘post or ceases to draw pay in that scale :

-Provided further that the right to exercise option shall not be available to a person ap-
pointed to a post on or after the first day of January, 1986 (whether for the first time in
Government service, or by transfer or promotion from another post) and he shall be allowed
pay only in the revised scale, without any benefit of pay fixation in the revised scale.

(2) A Government employee shall have the option to come over to the revised scale from
the date of his next increment or subsequent increment falling after the first day of January,
1986 but not later than the3lst day of December, 1987, inrespect of the post held by him on
the first day of January, 1986.

(3) 'The option to retain the existing scale under this rule shall be available only in
Tespect of one existing scale.

6. Exercise of option. —(1) The option under rule 5 to elect the existing scale or the

.vevised scale shall be exercised in writing in the form of option appended to these rules, so

as to-reach the authority specified in sub-rule (2) within a period of four months from the
date of publication of these rules in the official gazette or where an existing scale has been
further revised by any subsequent order, then another optlon may be exercised within four
months_of the date of such .order :

“Provided that,—

(i) in the case of a Government employee whois, on the date of such publication
or order, asthecase may be, out of India oronleave or on deputation or on
foreign service or on active service, the option shall be exercised in writing so

as to  reach the authorities specified in sub-rule (2) within a period of four
months from the date of his taking charge of his post under the State Govern-
ment ; and

i 'Explanatit)n —*active service’ means service abroad with Armed Forces, but does not

N ‘mclude Serv1ce in the Indlan MlSSlon abroad.

(11) where aGovernment employee is under suspension on that date, the option shall
be exercised W1th1n a period of four months from the date of his return to
dutv, 1f‘ that date is Iater than the date specified in this sub-rule.

(2) An opt;on exeicxsed under sub-rule (1) shall be final and shall be i numated by tl
,Govemment employee to the Head of his office.

(3) Ifaperson fails to exercise his option for the existing scale within the specified
period, it shall be deemed that he has opted for the revised scale on and with effect from first
day of January, 1986.

Note 1.—Persons whose services were terminated on or after the first day of January,
1986, but before the publication of these rules inthe official Gazette and who
could not exercise the option - within the specified period, on account of death
discharge on the expiry of the sanctioned post, resignation, dismissal or dlabhdig\.
on disciplinary grounds, shall be entitled to the benefits of this rule.
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Note 2.—Persons who have died on or after the first day of January, 1986 and have not exer-
cised option within the specified period shall be deemed to have opted for the
revised scale on or with effect from the first day of January, 1986, or any other date
as is most beneficial in their case.

Lo B R |

*6-A. Exercise of fresh option.—If in the case of Government employee holding on
the first day of January, 1986, any post specified in the First Schedule or the Second Sche-
dule, the provisions of these rules as amended by the Punjab Civil Services (Revised Pay)
(Fifth Amendment) Rules, 1989, allowing grant of ex gratic annual increments and by
rule 3 of the Punjab Civil Services (Revised Pay) (Sixth Amendment) Rules, 1989 are bene-
ficial, then notwithstanding anything contained in rule 6 and notwithstanding any option
already exercised in this behalf, he may exercise a fresh option under rule 5, in writing in
the form appended to these rules to elect the revised scale within a period of four months
from the date of publication of the Punjab Civil Services (Revised Pay) (Sixth Amendment)
Rules, 1989, or from the date of his taking charge of his post under the State Government if o
he is out of India, or onleave, or on deputation, or on foreign service, or on active service,
or under suspension, as the case may be on the date of publication of the aforesaid amending
rules. :

P d b AN

7. Fixation of initial pay inrevised scale.—The initial pay of a Government employee
who opts or is deemed to have opted for the revised scale in terms of the provisions of these
rules shall, unless in any case the Government by Special order otherwise directs, be fixed in
the following manner, namely :(—

(i) anamount representing ten per cent of the basic payin the existing scale, subject
to a minimum of rupees fifty shall be added to the existing emoluments of the
Government employee ;

(ii) after the existing emoluments have been so increased, the pay shall thereafter be e1
fixed in the revised scale at the stage next above the amount of the existing ds
emoluments so computed, if it falls between two stages : G

: d;

Provided that,—

(a) if the minimum of the revised scale is more than the amount so arrived at, the pay
shall be fixed at the minimum of the revised scale ;

e -R7)-

*(b) if the amount so arrived at is more than the maximum of the **revised scale and it
falls in between two stages, the pay shall be fixed at the stage next above the
amount of the existing emoluments so arrived at in the Master Scale and the

“amount of pay exceeding the maximum of the revised pay shall be treated as
the amount of pay earned by way of ex gratia increments.

Note~In the case of a Government employee on deputation out of India or within India or on
leave or on foreign service or one who would have officiated in one or more lower
posts but for his officiating in a higher post existing scale as defined under clause (¢)
of rule 3 shall include the scale applicable to the office which he would have held
but for his being on deputation or on leave or on foreign service or but for
officiating in a higher post.

—fo

*F.D. Notification No. 10/7/88-FPI/9159, dated 17th October, 1989.

**F.D. Notification No. 6/47/90-1FPL1/2033, dated 14th/15th March, 1991. o
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8. Fixation of pay on promotion.— (1) {Notwithstanding anything contained in these
rules, in case of promotion to a higher post effected after the date of publication of this notifica-
tion in Punjab Goverrment Gazette, the benefit of minimum two increments shall be given while
fixing the pay in the scale of the higher post. The next increment in the scale of the higher
post shall te allowed after the completion of twelve month’s qualifying service in that scale :

*Provided that where promotion of a government employee to a higher post is effected
after ke has availed the benefit of one or two proficiency step up(s) in accordance with
the instructions issued in this behalf by the Government of Punjab in the Department of
Personnel and Administrative Reforms, his pay in the scale of the higher post shall be fixed
by giving him the benefit of only one increment :

**Provided further that a Government employee may give option for fixation of his pay
on promotion to the effect that—

(a) his initial pay may be fixed by giving the bene it of two increments in the scale
of pay of the higher post as provided under this rule and subject to the pro-
visions contained in the first proviso, without any further review on accrual
of increment in thescale of pay of the lower post ; or,

(b) his pay may be fixed initially by giving him one increment in the scale of pay
of the higher post, which may %e refixed subsequently by giving the benefit
of two increments in the scale of pay of the higher post as provided under this
rule on the date of the accrual of next increment in thescale of pay of the lower
post subject to the provisions contained in the first proviso,

In case, the pay is fixed under clause (b) above, the next increment to the Government
employee shall be granted on the completion of twelve month’s qualifying service from the
date the pay is refixed on the second occasion. The option may be exercised by the
Government employee to the Head of his office within a period of one month from the
date of his promotion.

In the case of Government employees, who stand promoted during the period com-
mencing from the 14th day of September, 1988, to the date of publication of the Punjab Civil
Services (Revised Pay) (Second Amendment) **Rules, 1990 in the Official Gazette, the option
may be exercised by them within a period of one month from the date of such publication.
The option as aforesaid once exercised shall be final.

1(2) Where a Government employee is already drawing pay which is equivalent to
the maximum or is more than the maximum of the scale of pay of the higher post
to which he is promoted, he shall be allowed increment(s) on promotion in
accordance with the provisions of sub-rule (1) inthe form of ex gratia incre-
ments at the same rates as are given in the Master Scale after the stage at
which he is promoted, subject to the condition that in no case the basic pay of
the Government employee shall exceed seven thousand and three hundred rupees,
and the whole amount of pay exceeding the maximum of thescale of pay of
the higher post shall be treated as the amount of pay earned by way of ex gratia
mcrements.

fRule 8 renumbered as Rule 8§(1) and sub-rule 8(2) inserted,—vide F.D. Notification No. 10/ °
7/88—FPI/9159, dated 17th October, 1989.

®F.D. Notification No. 10/78/88-FPI/10319, dated 24th November, 1988.
#*F.D. Notification No. 6/160/89-FPII/4380, dated 15th May, 1990 (published on 21-5-1990).
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T(3) (a) Where a Government employee is appoiiited or  promoted to a higher post in-
volving assumption of duties and responsibilities of greater importance thar
those attached to the lower post. held by him and the time-scales of both the
higher and the lower posts are the'same or identical, his initial pay in the time-
scale of the higher post shall be fixed by allowing him the benefit of increment(s)
in terms of sub-rule(l) and the nextincrement in the scale of the higher post
shall be a]llowed after ‘the completion of twelve months’ qualifying service in
that scale. y i 1%

(b) Onthe commencement of the Punjab Civil  Services (Revised Pay) (First Amend-
ment) TRules, 1990, for the removal of doubts,. it is hereby declared that,—

(i) the special pay or a part of special pay in lieu of a separate higher. time-scale
attached to any postshall stand abolished and such a post shall after such com-
mencement as aforesaid be treated as a higher post in relation to a lower post
which carries the same or identical ‘time-scale without having attached to it
the element of special pay or @ part of'special payin lieu of a separate higher
time-scale; and . (¢ i 8d3 ai bonl » :

(i) prior tosuch commencement as aforesaid a Government employee holding a post
with which special pay or 'a ‘part of special pay in lieu ofa separate higher
time-scale was attached, shall'continue to draw such special pay or a part of
special pay in liew of a separate” higher time-scale and it shall be taken into
account while fixing his' pay on promotion to a higher post.

Note.—The question whether the higher post in the same or identical scale carries duties and
: responsibilities of greater importance than those-attached to the lower - post shall bz
determined by the Administrative Department in consultation with the Department

of Finance. LA nOmeueg autn L & yarn :

9. Date of next increment.—*(1) The next increment of ‘a Government employee
whose pay has been fixed in the revised scale under rule 7, shall be granted on the completion
of qualifying service of twelve ‘months from the appointed- day.

*(2) Where a Government employee is held up at the maximum after completing the
fime-scale, senior scale or selection grade, astheé.case may be, on or after the first .day of
January, 1986, he shall be allowed ex gratia annual increments, unless itis withheld, at the same
rates as are given in the Master Scale after the stage at which he was held up, subject to the
condition that inno case the basic pay of the Government employee shall exceed seven thousand
and three hundred rupees. : : i :

##%(3) Where a Government employee held up at the maximum or getting more than the
maximum of the scale of pay is entitled to the benefit of one. or two proficiency step up(s) in
accordance with the instructions issued in this behalf by the Government of Punjab, in the
Department of Personnel and Administrative Reforms, he shall be allowed proficiency step
up(s) in the form of ex gratiaincrements at the same rates as are given . in the Master Scale
after the stage at which he is held up, subject to the condition that in no case the basic pay of
the Government employee shall exceed seven thousand and three hundred rupees.

#F.D. Notification No. 6/45/89-FPIl/359, dated 11th January; 1990. . . .. - .
*Rule 9 renumbered as Rule 9 (1) and. sub-rule 9(2) inserfed;—vide , E.D.! Notification
No. 10/28/89-FPI/5426, dated 31st May, 1989: \BTA0I ; ;

“Sub-rule 9 (3) inserted vide,—F.D. Notification No. 10/7/88-FPI/9159, dated [ 7th Oztob -, 1937,
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