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ANNEXURE-II
Fixation of pay at the same stage or at the stage next below

the existing pay if there is no such stage, of
the revised pay scale

Existing
-stage

New stage plus
additional

pay, if any

Existing
stage

New stage plus
additional

pay, if any

Rs. Rs. Rs. Rs.

770

790

810

830

850

-870

890

910

930

950

975

1,000

1,025

1,050

1,075

1,100

1,125

1,150

1,175

1,200

1,230

1,260

1,290

1,320

770

770+20

8QO+l0

830

830+10

860+10

890

890+20

920+10

950

950+25

985+15

1,020+5

1,020+30

1,055+20

1,090+10

1,125

1 ,125+25

1,160+15

1,200

1,200+30

1,240+20

1,280+10

1,320

1,470

1,500

1,530

1,560

1,600

1,640

1,680

1,720

1,760

1,800

1,840

1,880

1,920

1,960

2,000

2,050

2,100

2,150

2,200

2,250

2,300

2,350

2,400

2,460

1,455+15

1,500

1,500+30

1,550+10

1,600

1,6QO+40

1,950+30

1,700+20

1,750+10

1,800

1,800+40

1,850+30

1,900+20

1,950+10

2,000

2,000+50

2,060+40

2,130+20

2,200

2,200+50

2,270+30

2,340+10

2,340+60.

2,410+50
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Existing New stage plus Existing New stage plus
stage additional stage additional

pay, if any pay, if any

Rs. Rs. Rs. Rs.

1,350 1,320+30 2,520 2,480+40
1 ,380 1',365+15 2,580 2,550+30
1 ,410 1 ,410 2,640 2,625+15
1,440 1 ,410+30 2,700 2,700

Note :--The pay of each employee will be fixed at the stage of the
new time scale which is equal to his existing pay, and,
i.f there is no such stage, at the stage next below in the
new pay scale plus additional pay equal to the difference,
but if the minimum of the time scale of the new pay scale
is higher than the existing pay of the employee, he will
be allowed to draw the minimum of the new pay scale. The
additional pay, as shown in the above table will continue
to be drawn as such till the next pay revision and it will
be treated as part of basic pay for all intents and purposes.



AIINEXURE_I

Existing Master Scale :
Rs. 750-20-950-25-1,200-30-1,560-40-2,000-50-2,400-
60-2,700-75-3,000-100-4,000-125-5,000-150-5,900-200-
6,700 (-200-7,300)

Revised Master Scale:
Rs. 750-30-950-35-1,160-40-1,320~45-1,500-50-2,OOO-60-
2,060-70-2,550-75-3,000-100-4,000-125-5,000-150-5,900-200-
6,700 (-200-7,300)

ST. Existing Pay Scale 51. No. Revised Pay Scale
-

Rs. Rs.
1. 750-20-950-25-1,200-30-1,350 1. (750) 770-30-950-35-1,160-40-1,320-45-1,410
2. 810-20-950-25-1,200-30-1,440 2. 800-30-950-35-1,160-40-1,320-45-1,455
3. 830-20-950-25-1,200-30-1,470 3. 830-30-950-35-1,160-40-1,320-45-1,500
4. 950-25-1,200-30-1,560-40-1,800 4. 950-35-1,160-40-1,320-45-1,500-50-1,800
5. 950-25-1,200-30-1,560-40-2,000-50-2,100 5. 950-35-1,160-40-1,320-45-1,500-50-2,000-60-2,060-70- ~

2,130 un
~

6. 1,025-25-1,200-30-1,560-40-1,800 6. 1,020-35-1,160-40-1,320-45-1,500-50-1,800
7. 1,025-25-1,200-30-1,560-40-2,000-50-2,100 7. 1,020-35-1,160-40-1,320-45-1,500-50-2,000-60-2,060-

70-2,130
8. 1,200-30-1,560-40-2,000-50-2,100 8. 1,200-40-1,320-45-1,500-~0-2,000-60-2,060-70-2, 130,
9. 1,350-30-1,560-40-2,000-50-2,400 9. 1,365-45-1,500-50-2,000-60-2,060-70-2,410

10. 1,410-30-1,560-40-2,000-50-2,400-60-2,460 I 10. 1,410-45-1,500-50-2,000-60-2,060-70-2,480
11. 1,500-30-1,560-40-2,000-50-2,400-60-2,640 11. 1,500-50-2,000-60-2,060-70-2,550-75-2,700
12. 1,640-40-2,000-50-2,400-60-2,700-75-2,925 12. 1,650-50-2,000-60-2,060-70-2,550-75-2,925
13. 1,800-40-2,000-50-2,400-60-2,700-75-3,000-100-3,200 13. 1,800-50-2,000-60-2,060-70-2,550-75-3,000-100-3,200
14. 2,000-50-2,400-60-2,700-75-3,000-100-3,500 14. 2,000-60-2,060-70-2,550-75-3,000-100-3,500



51. Existing Pay Scale 51. No. Revised Pay Scale

'Rs. Rs.

15. 2.100-50-2.400-60-2.700-75-3,000-100-3,700 15. 2.130-70-2,550-75-3,000-100-3.700

16. 2,200-50-2,400-60-2,700-75-3,000-100-3,700 16. 2.200-70-2,550-75-3,000-100-3,700

17. 2.400-60-2,700-75-3.000-100-3.700 17. 2,410-70-2,550-75-3,000-100-3,700

18. 2.200-50-2,400-60-2,700-75-3,000-100-3,900 18. 2.200-70-2,550-75-3,000-100-3,900

19. 2,200-50-2,400-60-2,700-75-3,000-100-4,000 19~ 2,200-70-2,550-75-3,000-100-4,000

20. 2,400_60_2,700-75-3,000-100-4,000 20. 2,410-70-2.550-75-3,000-100-4.000
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14.88 Subject :-Fixation of pay of re-employed pensioners.

11: is refer to Punjab Goernment letter No. 6/287/91-
FP II/841 , dated the 23rd January, 1992, on the subject cited
above, and to state that the Governor of Punjab is pleased to
decide that the following amendments should be made in paragraph 1
of the instructions, dated the 23rd January, 1992 :- -

1. In part (F) (b), the following words should be added
at the end, namely :--

"or on seven thousand and three hundred rupees, whichever
is less."

2. After Note 2 below part (F), the following should be
inserted as Note 3, namel y : --

"Note 3. The ex-serviceman re-employed pensioner will
draw dearness allowance admissible on pension, along
with his pension, and the amount of dearness allowance
as so drawn by him will be deducted from the dearness
allowance admissible to him in the re-employed post".

(No. 6/287/91-FPII/S03,dated the 20th January, 1993).



CHAPTER 15

TRAV ELLING ALLOWANCE

1 5 • 6 8 ~ : - -~ arm /~ ~ mrcr era?) '3" Hh5' i3T ( Mileage

Allowance) t:!PW ~ ~ ~ CTOO lITcr I

~ firiJ '3" iittrlr mJaT(J ~ aTiSl fu *: 1 9 / 7 7 / 8 8 -

~ • lit • 1 / 1 0 :54 0, fH3l 2 5 ~ t 1 9 8 8 ~ tror 1 ( 7) ~ mMMa f.ie"
~ cffirc! ~ de. fee 5'~ ~ fir JrcJCr'CJ % ~ ~ citH~ ~ ~ ~ tilf
cN~" ~ ))Ifaa·oll)fi" /~ ~~ _~ ~ ~ ~ m/~ l£iiror
CTOO '3" Hmi'3" ~ ~ ~ ~o ~ ~ t:"'QT CTOO ~ brw ciW ~ :-

Grade Own Motor
Car

Own Motor
Cycle/
Scooter

Ordinary
Cycle

Other Means
of conveyance

Single Seat
in Bus/Taxi

etc.

Rs. P Rs. P Rs. P Rs. P Rs. P
I 2.00 1.00 0.25 0.60 0.30

II 2.00 1.00 0.25 0.60 0.30
III 2.00 1.00 0.25 0.60 0.30

IV 1.00 0.25 0.30 0.25
V 1.00 0.25 0.30 0.25

VI 0.25 0.30 0.15

2. ~ ~ ~ fi~ 'HNa.oll)fi" /~ ~ R'CI'Cl"CIl ~ '3" ~
crl'm/R!«J ~ '3" FR:O CTOO m fol;n{t f<ie' F(,)dQ'fdd neW ~ ~
'H'3" fol;n{t ))f(')'RT8 \it J1H'CN ~ ~ ~ ~ i<!l ~- - ,

:5. ~ ~ de. feai ;:rral 5'<! ~ fH3l -a:. ~ 5'rir I

"5:5/4/92-2 R'·tt·-4/:5:52-:534, fH3l11 H~, 1992
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CHAPTER 19

ECONOMYIN EXPENDITURE

Subject :-Economy in expenditure during the year 1992-93.

Instructions have been issued from time to time for observing
austerity and economy in public, expenditure. Reiteration of these
Instructions has become all the more necessary because of continuing
constraints on financial resources of the State Government. It
Is, therefore, directed to say that it has been decided that measures
for observing austerity and economy in expenditure as mentioned
below should be enforced during the year , 992-93

10% Economy cut on the Non-Plan Expenditure :

To achieve the aforementioned objective, it has been decided
to impose a minimum cut of 10% on the non-committed portion of
the non-plan expenditure during the year , 992-93. Accordingly,
the non-plan expenditure to be incurred by the various Departments
(excluding the liabilities on account of interest payments, pensionary
benefits, salary, stipends, essential maintenance expenditure and
Commercial wing of the Punjab Roadways) should be reduced by
ten per cent. In this regard separate instructions are being issued.

B. Creation of posts/recruitment :

(i) There shall be an absolute ban on the creation of
new posts (including upgradation of posts) on Plan and Non-Plan
side during the year 1992-93, except for specific service insti-
tutions, e.g. Health Institutions, Schools, etc. Norms for providing
staff to such service institutions should be got settled where
it has not been done alread y so that individual proposals are
not required to be scrutinized with reference to staff needs on
each occasion.

(ii) Post will generally not be sanctioned merely for
strengthening of Headquarters of the Directorates or for pr-ov id inq
assistance in staff positions to the Heads of Offices.

(Hi) No appointment should be made on ad hoc basis and
generally recruitment should be made by geting the names' from
employment exchanges specially for Class III and Class IV posts
and not through ad vertisement in Newspapers.

time
only
other

(i v) Persons who are intended to be employed on whole-
basis should not be paid from contingencies which should
be utilised for payment to part-time/seasonal workers. In
words, persons on whole-time basis should only be appointed
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against regular posts and on regular basis and should not be
appointed as contingent paid staff.

(v) Existing restrictions on the recruitment of work-charged!
daily waqes staff shall continue and the practice of appointing
persons in this manner should be resorted to rarely and that
too by the. Department of Public Wurks (B&R), Public Health and
Irrigation only but in their case also, prior concurrence of the
Department of Finance regarding such appointments should invariably
be obtained. However, it will be permissible to engage daily
wage workers in PWD (B&R), Public Health and Irrigation Department
for a short period not exceeding one month.

(v i) There shall be a complete ban on the appointment
of part-time/ da il y wages staff whose wages are to be paid out
of contingencies. In case such appointments are necessary,
the number of persons r equtr-eo on part-time/ daily basis should
be specified and it should be got cleard from the Department
of Finance by giving full justification before making any appointment.

(v ii ) Any appointment made in v iolation of the instructions
contained in (v) and (vi) would be the personal responsibility
of the Appointing Authorities and the whole amount of payment
made to such appointees shall be liable to be recovered from
them.

(v iii) All Administrati ve Secretaries should rev iew the totality
of staff in the Directorates under their control, identify duplication/
overlap of functions and the surplus staff by adopting a zero-
based budgeting approach. All proposals for creation of posts
must be accompanied by an analysis of deployment of total staff
in a Department. While sending proposals for any new post, the
Administrati ve Secretary should also indicate that he is satisfied
that there is no scope for redeployment of staff as an alternative
to the creation of new posts.

c. Restrictions on the use of Telephones :

(i) The Subscribers Trunk Dailling facility both at the
office and residence should be restricted to the Ministers, the
Administrati ve Secretaries, Special Secretaries, Heads of Departments,
Commissioners of Divisions, Deput y Commissioners, Sub-Di visional
Magistrates posted at Sub-Diyisions, Civil Surgeons posted at District
Headquarters, Director General of Police, Inspector-General of
Police, Deput y Inspector-General of Police, Senior Superintendents
of Police. In the case of Public Sector Undertakings, Subscribers
Trunk Dialling facility both at office and residence should be
restricted to the Managing Directors and Additional Managing Directors.
The Additional Deputy Commissioners are allowed to have this
STD facility at office only.
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(ii) The instructions issued by the Department of Printing

Stationery ,-- vide circular No. 4/27/86-3 P&S/2008, dated 6th
rch, 1986 regarding maintenance of register of Trunk/STD calls
ould be meticulously complied with.

(iii) In an officer holds charge of more than one department
but whose offices are located at only one place then the facility
of only one telephone will be allowed. T-he Officer would need
to submit a certificate in this regard.

(Iv) In case where STD facility was withdrawn,--vide
instructions issued,--vide lettter No. 7!6/91-5FB1!3350, dated the
18th April, 1991, but it continues to operate inspite of these
instructions, the Telephone Calls on such office telephones should
not exceed 2,500 calls per two. months in any case.

(v) The limits of calls prescribed for various categories
of officers by the Department of Printing and Stationery ,-- vide
U.O. No. 4/80/84-3P&S/1571, dated the 29th December, 1987 and
ID No. 4/80/84-3P&S, dated 4th November, 1988 should - be strictly
adhered to. At present the Heads of Departments and "other' entitled
Officers" in the field such as pistrict Magistrates and Senior
Superintendents of Police are entitled to 1,500 free calls per two
months, and

(vi) Despite the instructions to limit the STD tacility
to specified officers, it has been noticed that STD facility continue
to be enjoyed by non-entitled officers, may be due to the fact
that the Department of Posts and Telcommunication do not have
instruments available for disconnecting the STD facility with the
result that telephone bills in excess of the entitlement for free
local calls continue to be paid at the State expense. It has, therefore,
been decided that :--

(a) Bills for payment of telephone, charges on account
of rents and calls should be prepared separately
and be not combined with other bills of contingency;

(b) the non-entitled officers whose bills are in excess
of the prescribed free calls (of course, without
taking into account trunk calls which are shown
separately) would be required to deposit the amount
personally for the excess calls before the biLl Is
paid, such telephone bills should not be presented
to treasury for payment and, if presented, will
not be passed by Treasury Officers;

(c) In case
Treasury

of entitled officers
Officers are being

enjoying STD facility
insfruded that while
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(tii) Except for Administrati ve Secretaries, Special Secretaries

Heads of Departments, no other officer would be permitted
take a staff car to Delhi and Shimla (as excellent and efficient

services are now available to such places) and to any other
lace outside the State beyond 100 Kms. from the Headquarters.
or movement of the staff cars to other places outside the State

(i.e. beyond 100 Kms. from Headquarters) the present policy
of getting approval of the Administrative Secretary will continue.
In case of other officers (L;e , except those mentioned in this
sub-para) going on tour to Delhi, the officers should use the
mode of travel to which they are entitled. They would, however,
be reimbursed the taxi charges from bus-standi railway stationl
airport to the Punjab Bhawan and back also for attending official
meetings; and

(i v) It has been observed that various Departments of the
Government do not adequately use the office of the Resident
Commissioner at Dehli for sorting out problems with the Government
of India. It should be ensured that the Resident Commissionerl
Deputy Secretary I Liaison Officer is associated wi th the important
meetings in the Governmer.t of India and follow up action after
the meeting should generally be left to the office of Resident
Commissioner. This would obviate the necessity of officers of
the State Government going on tour to Delhi for follow up action
and for sorting out urgent matter s . The telephone facility including
STD available to entitled officers in offices on which there is
no re~triction could be used instead of officers going for minor
matter to Delhi.

F. Foreign Travel :

Travel abroad by the Government Officers and Officers of
Public Sector Undertakings at the State expense, should be minimised.
In the case of the Government officers instructions alread y prov ide
for the consulation with the Finance Department. As regards Officers.
of the Public Sector Undertakings all such proposals before under-
taking the journey, should be approved by

(L) the concerned Board Directors;

(ii) Chief Minister and Minister-in-charge through Adminis-
trative Secretary, Finance Secretary and Chief Secretary
on single file system;

(iii) It has been decided that no offi-cer of the State of
Punjab shall be allowed to perform journey by first
class by air, whether within the country or abroad;
and
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ov) No officer shall be entitled

within country or abroad.
allowed a single room.

G. Grant-in-aid :

Substantial amount of money is being given as grant-in-aid
to pri vate institutions for various purposes including those for
which Government also make direct investment. Such grant-in-aid
should be carefully scrutinized to assess the effectiveness. Tokenism
in such areas should be avoided as inadequate grants only add
to wasteqe ,
H. General :

-0) No additional provision of funds will be made during
the current year for office expenses and the Departments will
have to manage within their existing Budget allocations for the
year 1992-93. No liability on- this account should be carried forward
to the next year. The ensure this, all the coutrolling officers
should monitor the expenditure r~gularly;

(ii) The expenditure on travelling should be cut to the
required extent by laying down norms of touring by various
functionaries in the Department and ensuring that no liability
of pending Travelling Allowances Bills in respect of journeys during
this year is allowed to accumulate for payment during the next
year;

(t it ) The practice of laying foundation stone and inauguration
of Government buildings, roads etc. by Government officers should
be dispensed with;

(iv) The- expenditure on dinner, lunch and reception
be restricted;

to a hotel suite either
Officers shall only be

(vii) It has b~Em noted that whenever:. there is a change
of officers, furnishin'9 "'-of the room is got changed thus costing
extra expenditure. Henceforth, furnishing/furniture may be purchased
only in replacement of o'ld furniture and all such proposals must
be cleared in the case of Directorate by the Adniinistrai ve Secretary
Minister-in-charge and in the case of Secretariat and Financl
Commissioners Secretariat by the Finance Department. Furnitu
to be purchased should be simple cost effective and durable;

(v ) The programmes of holding fairs, festi vals and exhi-
bitions should be reviewed and only those of high priorities should
be continued. The proposed expenditure should be carefully scrutinised
and arr- inessential and ostentatious items should be cut down;

(vi) Prior concurrence of the Department of Personnel
and Administrative Reforms may be obtained in respect of each
Training Programme before officers are deputed to undergo it;



163
(viii) No expenditure should be incurred from the Government

funds on printing and distribution of calendars, diaries, greeting
cards and other expensive items in connection with the new year
and other festivals except with prior approval of Minister-in-
charge;

(Lx ) No display advertisement should be given in the
newspapers by any Department or Public Sector Undertakings without
specific approval bf the concerned Minister. The advertisements
should be released through the Department of Public Relations
only.

Application of instructions to Public Sector Undertak-ings :

2. These instructions would mutatis and mutandis also apply
to the Public Sector Undertakings. Minl s ter+In-Char-qe concerned.
with the Public Sector Undertakings would be competent to give
relaxation of these instructions except in regard to creation of'
posts/foreign travel where the matter should be referred on single
file through concerned Minister to the Department of Frnance for
prior concurrence\ All such proposals must be supported by the
necessary justification for seeking relaxation. Release of various
grants, equity, grant-in-aid to Public Sector Undertakings and
autonomous bodies including co-operative institutions would be
dependent on compliance of these instructions. The Secretary,
Institutional Finance and Bureau of Public Enterprises is being
requested to issue supplementary instructions for matters not covered
in the present instructions.

3. It shall be the responsibility of Heads of Departments
to ensure that the austerity and economy measures enumerated
above are strictly observed in letter and spirit.

(No. 7/1/92-5FB1/4267, dated Chandigar-h
1992) .

the 25th May,

19.15 Subject :-Economy in Public ex penditure during the
1992-93.

It is to inv ite your attention to Section 'A' of instructions
contained in Punjab Government circular letter No. 7/1/92-5 F.B.I/
4267, dated 25th May, 1992 and to enclose a statement indicating
10% cut imposed on S.O.E.'s viz. O.E., T.E., P.O.L., Wages,
Grant-In-aid, Material and Supplies, Machinery and Equipment,
Maintenance Works and Maintenance of Roads of each head of account
and the balance provisions available to the Departments for the
vear 1992-93. You are, therefore, requested to ensure that the
expenditure during the current year does not exceed the amount
sbown ilf1 column 7 of the Statement.

2. Kindly acknowledge its receipt.

year

(No. 7/1/92-5FBl/4364, dated Chandigarh the 1st June, 1992).
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STATEMENT

(In thousands of Rupees)

Serlal Demand! Major Head of Account Budget Provisions in respect 10%cut on Balance
No. Approprla- Estimates of S.O.£s·,OE, TE, Col. 5 provision

t10n !nOri-Plan) 1!0i., Wages Grant- avail able
1992-93) in-aid, Material & to the

Supplies, MaChinery Department
and Equipment [Col. 4-61
Matntenance Works
(for I rrigatton &
Power only) Mainte-
nance of Roads (for'
P.W.D. B&Ronly)

2 3 4 5 6 7

Rs. R!:. Rs. Rs.

1--Agr1culture 2401--Crop 'Husbandry 20,35,72 1',35,56 13,56 20,22,16
and Forests

2 2402--5011 and Water 8,00,54 37,72 3,77 7,96,77
Conservation

3 2406--Forestry and 8,22,54 2,36,51 23,65 7,98,89
Wild life

4 Z415--Agr1culture 25,87,91 3,09,00 30,90 25,57,01
Research and
Education

5 2435--0ther Agrlcul tura 1 41,56 1,99 20 41,36
Progranmes

6 2506--land Reforms 99,43 3,39 34 99,09

7 2702--M1nor I rr1 gat10n 1,44,42 28,31 2,8'3 1,41,59

8 4059--Capttal Outl ay on 35,53 3,49 35 35,18
PubJ tc Worics

9 4401--Capital Outlay on 1,20,OQ 1,20,00
Crop Husbandry

10' 6401··..t.oan for Crop 10,00,00 ..
Husbandry

11 2--Antmal 2245--Reltef on account
Husbandry of Natural
and Ftshertes Calamtttes

12 2403--Antmal Husbandry 36,54,27 4,52,24 45,22

13 2404--Da1ry DeveIopmerit 1,60,54 12,67 1,27

1'4 240S'--F1sl\Jrles 1,37,66 10,45 1,04

15 2415--Agr1cultural ~,O1,82 82,06 8,20
Research and
Education

16 3--Co-operatton 2425--Co-operat10n 33,63,13 54,,8 5,45

17 2851--Vtllage and Small 1,11,46 3,47 35
I ndustrtes

18 4425--Capttal Outlay on
Co-operatton
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(in thousands of RIQMIU)

.1 Demandl Major Head of Account Budyet Prov1sions in respect 1~ cut on Balance
Approprh- Est mates of S.QEs_',OE, TE, Col. 5 proviston
tion !non-plan) p.oL Wages Grant- avallable1992.:.93) tn-atd, Materta I & to the

Supplies, Machinery Department
and Equipment [Col. 4-6)
Maintenance Works
(for I rrlgation &
Power ouly) Mainte-
nance of Roads (fer
P.W.D. B&R only)

2 3 4 5 6 7

Rs. Rs. Rs. Rs.

19 6425--Loans for 22,00,00 22,00,00
Co-operatton

10 4--Defence 2235--Soctal Security 2,68,89 3&,04 3,80 2,65,09
Services and Welfare
Welfare

21 3604--COmpensation and 20,00 20,00
Assignments to
Local Bodies and
Panchyati Raj
Institutions

22 5--Education 2058--Stationery and 13,10,25 7,30,23 73,02 12,37,23
Printing

2l 2075--Miscellaneous -1,00 1,00
General Servfces

24 2202--Genera 1 5,52,48,95 1,09,32,90 10,93,29 5,41,55,66
Education

25 2204--Sports and 6,74,65 86,44 8-,65 6,66,00
Youth Services

26 .2205--Art and Culture 68,35 4,67 47 67,88
27 4058--Capital Outlay on 20,00 20,00- 2,00 18,00

Stationery and
Printing

28 6202--Loans for Education 25 25
Sports, Art and
Culture

29 6--Election 2015--Elections 10,50,99 6,13,64 61,36 9,89,63
30 2075--MiscelI aneous 44,35 9,76 98 43,37

General Services
31 7--Excise and 2039--State Excise 4,57,13 24,90 2,49 4,54,64

Taxation
32 2040--Sales Tax 1-3,22,42 1,12,60 11,26 13,11,16

2045--0ther Taxes and 2,01,35 20,00 2,00 1,99,35
Duties on
COl1l11oditiesand
Services



166
CIn thousands of Rupees)

Sertal Demand! Major Head of Account BUd?et Provtston tn resr.ct lM cut on Balance
No. Approprta- Est mates of SQEs,', OE, T , Col. 5 provtston

tton fnon-plan) P.OL.Wages Grant- avatlable
1992-93) 1n-a1d, Mater1al & to the

Supp11es, Mach1nery Department
and Equ1pment [Col. 4-6]
Ma1ntenance Works
(for I rr1gat10n &
Power onl~) Ma1nte-
nance of cads (for
P.W.D. 8&R.only)

3 4 5 6 7

Rs. Rs. Rs. Rs.
33 8--Finance 2047--Qtller F1scal 3,75,86 1,74 17 3,75,69

Services

34 2049--1nterest payment 8,36.81,58 8.36,81,58

35 2052-Sec:"l,tartat General 44.51 4,83 48 44,03
Servtces

36 20B'4-ireasury and 8,81.59 25.43 2.54 8.79,05
ACCOUftt
A~btst rat ion

.(

37 2~7~~ Admi,stra- 35,63.07 4.78 48 35,62,59
t111e'5ecrvtces

38 2e71-~!n~~Ons and 1.47.40.00 1,47,40,00
Otl\erRet1 rement
Benefits

39 2075--~iscellaneous 8.98.10 10 8,98,09
General Services

40 2235--S6Fia~ Securtty 12,00.00 12,00,00
atld Welfare

41 3451--Secretar:1 at 16.87 2,45 24 16,63
Economic Services

42 3604--Compensat1on and 33,80 33,80
Assignments to
Local· Bodies and
Panchayat1 Raj
Inst1ttJtlons

43 6003--Internal Debt 8,93,50,24
of the State
Government

44 6004':-Loans and 3.45,17,89
Advances from
the Cent ral
Government

45 761O--Loans to 8,25,30
Government
Servants etc.

46 7615--M1sce 11aneous Loans 10,00..
9347 9--Food and 3456--C1v1l Supplies 6,43,19 9.29

Supp1fes
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(In thousands of Rupees)

DemandI Major Head of Account Budtt P rovls Ion In respect 1~ cut on Balance
Approprla- Est mates of S.UEs.', OE, TE, Col. 5 provision
tlon !non-Plan) P.O.l. Wages Grant- available

1992-93) In-aid, Material & to the
Supplies, Machinery Department
and Equ1pment [Col. 4-6}
Ma1nten ance Wotit s
(for Irrigation &
Power onl~) Mainte-
nance of oads (for
P.W.D. B&Ronly)

2 3 4 5 6 7

Rs. Rs. Rs. Rs.

4408--Capltal Outlay 7,40,44,51 35,56 3,56 7,40,40,95
on Food Sto rage
and Warehousing

49 lO--Genera I 2012--Governor 81,40 25,86 <:,59 78,81
AQillnlstratlon

2013--Councll of 82,47 29,71 2,97 79,50
Ministers

51 2052--Sec retarl at 11,53,16 2,24,16 22,42 11,30,74
General Services

52 2D53--Dlstrlct 3,08 28 2 3,06
Admlnl st rat Ion

53 2070--0ther 1,92,87 93,45 9,34 1,83,53
Aanlnlstratlve
Services

54 2075--Mlscellaneous 14,90 15 2 14,88
General Services

55 2235--Soclal Security 3,00,00 3,00,00
and Welfare

56 2251--Secretarl at 2,46,85 85 9 2,46,76
Social Services

57 3451--Secretarl at 81,60 60 6 81,54
Econonlc Services ,

58 l'--Health and 2210--Medlcal and 1,53,60,44 28,33,50- 2,83,35 1,50,77,09
Family Public Health
Welfare

59 22"--F iWlllly Welfare 5,83,99 7,99 80 5,83,19

60 2235--Soc1 a I Secu r1 ty 23,23 23,23
and Welfare

6112--HoneAffairs 2014--Adminlstration 18,94,10 1,56,97 15,70 18,78,40
and Justice of Justice

62 2053--Dlstrlct 2,62,54 2,62,54 26,25 2,36,29
Administration

63 2055--Pollce 2,63,91,40 }9,O5,O4 },90,50 2,60,00,90

64 2056--Jalls 14,19,55 3,92.33 39,23 13,80,32'
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Un thous ends of Rupees I,

Serial Demand/ Major Head of Account BUdfet Provision in respect .10%cut on Balance
No. Appropria- Est mates of SnES!, OE, TE, Col. 5 provision

tion lnon-Plan} P.O,L~ Wages Grant- available
1992-93} in-aid, Material & to the

Supplies, Machinery Department
and Equipment [Col. 4-6]
Maintenance Works
(for Irrigation &
Power only) Mainte-
nance of Roads (for
P.W.D. B&Ronly)

2 3 4 5 6

Rs. Rs. Rs. Rs.
65 2070--0ther 28,54,40 21,82,88 2,18,29 26,36,11

Administrative
Services

66 2235--Social Security 16,52 1,69 17 16,35
and Welfare

67 2250--0ther Social 5,20 63 6 5,14
Services

68 13--lndustries 2057--Supplies and 36,07 1,31 13 35,94
disposals

/'

69 2230--L abourand 4,12 21 2 4,10
Employment

70 2851--V1llage and 8,46,38 1,56,53 15,65
Small Industries

71 2852--lndustr1 es 10,61 49 5

72 2853--Non-ferrous 44,~4 9,0:5 90
Mining and
Metallurgical
Indust r1es

73 2875--0ther Indust r1es 20,00,00 5,00,00

74 3475--0ther General 52,96 3,30 33
Economic
Services

75 14--Infonnation 2220--lnfonnation 4,64,71 34,83 3,48
and Public and
Relations PUblicity

76 1S--lrrigation 2045--0ther Taxes and 48,18 5,92 59
and Power Duties on

commodities
and Services

17 2070--0ther Adminis- 6,35 35 3
trative Services

78 2701--Major and 1,19,27,07 13,09,86 1,30,99
MediumI rr1ga-
tion (Canal
portion)

.~- 2702--Minor I rr1gation 18,83,85 40,35 4,04
~
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(In thousands of Rupees)

Demand/ Major Hea'd of Account Budvet Provlsion ln respect 10% cut on Balance
Approprla- Est mates of SP'Es!, OE, TE, Col. 5 prOvlslon
tlon !non-Plan) P.O~. Wages Grant- available

1992-93) tn-atd, Materl al & to the
Supp 11 es, Machl nery Department
and Equlpment [Col. 4-6)
Malntenance Wor1cs
(for Irrlgatlon &
Power only) Mainte-
nance of Roads (for
P.W.O. B&R only)

2 3 4 5 6 7

Rs. Rs. Rs. Rs.
2711--Flood Control 20,66,94 46,20 4,62 20,62,32

2230--L abou rand 2,71,69 19,76 1,98 2,69,71
Employment
(Labour)

12 2230--Labour and 4,15,87 15,53 1,55 4,14,32
Employment
(Employment)

83 17-4.oca 1 2216--Houslng 41,92 66 7 41,85
Government
Houslng and
Urban
Oeve 1opment

84 2217--Urban Development 7,41,41 1,94,71 19,47 7,21,94

SS 3475--0ther General 16,51 41 4 16,47
Economlc Services

86 3604--Compensation and 19,73,00 19,73,00 1,97,30 17 ,75,70
Asslgnments to
Local Bodles and
Panchayatl Raj
Institutions

87 5475--Capital Outlay on 2,00 2,00 20 1,80
other General
Economic Servlces

88 4216--Capital Outlay 2,15 2,15 21 1,94
on houslng

89 18--Personnel and 2051--Publ1c Service 83,55 14,67 1,47 82,08Administrative Corrmlssion
Reforms

90 2070--0ther Admi ni strat1 ve 40,00 40,00 4,00 36,00Serv1ces
91 19--Pl ann1ng 3451--Secretariat Econom1c 84,83 17 ,94 1,79 83,04Serv1ces
92 3454--Census Survey and 3,43,68 18,26 1,83 3,41,85

StaUst1cs
93 21--Public Wor1cs 2059--Publlc Works 96,39,60, 1,55,43 15,54 96,24,06
94 2202--General Educat10n 16,32 16,32
95 2203--Technical Educat10n 5,32 5,32
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(tn thousands of Rupees)

Serhl Demand! Major Head of Account Budget Provision in respect 10% cut on Balance
No. Appropria- Estimates of ~QEs~, OE, TE, Col. 5 provision

tion !non-Plan) p.ol-. Wages Grant- available
1992-93) in-aid, Material & to the

Supplies, Machinery Department
and Equipment [Col. 4-6]
Maintenance Wof1(s
(for Irrigation &
Power onll) Mainte-nance of oads (for
P.W.D. B&R only)

2 3 4 5 6 7

Rs. Rs. Rs. Rs.

96 2210--Medic.l ana Public a,50 22,50
Health

97 2215--Water Supply and 51,47,42 6,37,87 63,79 50,83,63
Sanitation

98 2216--Housing 9,30 9,30
99 2401--Crop Husbandry 2,04 2,04

100 2403--Animal Husbandry 1,43 1,43
101 3054--Roads and Br1dges 72,39,25 61,26,25 6,~2,62 66,26,63
102 5054--Capital Outlay on 37,83,00 37,83,00

Roads and Bridges
103 22--Revenue and 2029--land Revenue 19,68,07 9,70 97 19,67,10

Rehabl1i ta-
tion

104 2030--Stamps and 83,90 -3,49 35 83,55
Registration

105 2052-;'Secretar1 at 3,37,35 35,33 3,53 3,33,82
General Services

106 2053--Di st r1ct 15,87,32 1,64.40 16,44 15,70.81
Acbinistration

107 2235--Social Security 23,62,84 13 23,62,.
and Weltare

108 2245--Rellef on Account 28,15,60 8,58 86
of Natu ra1
Calamities

2251--Sec reta r1at 14,82 1,05 10
109

Social Service
2250--0ther Social 27,08 72 7

110
Services

3451--Secretarlat 58,78 1,98 20
111 Economic Services. 68 7
112 3454--Census Survey and 11,23

Statistics
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(In thousands Of Rupeesi

Demand! Major Hearl of Account 8udget Provision in respect 10~ cut on Balance
Appropria- Estimates of SOES, OE, TE, Col. 5 provision
tion (Non-Plan) POl, Wages Grant- available

(1992-93) in-aid, Material & to the
Supplies, Machinery Oepartmert
and Equi pment [Col. 4-6]
Maintenance Works
(for I rri~ation &
Power, Ma nte-
nance of Roads (for
P.W.D.}B&R only)

2 3 4 5 6 7

Rs. Rs. Rs. Rs.

~~04--Compensation and 1,05 25 3 1,02
Assignments to
local Bodies and
Panchayat1 Raj
Inst1tution·

114 23--Rura 1 2013--Council of 62,50 62,50
Development Ministers
and Panchayats

115 2202--General Education 45,00 45,00

116 2204--Sports and Youth 20,00 20,00
Services

117 2415--Agricultural Research 20,26 3,55 35 19,91
and .Education

118 3604--Compensation and 14,90,60 90,60 9,06 14,81,54
Assignments to
local Bodies and
Panchayat i Raj
Institutions

119 2515--0ther Rural 11,41,88 66,74 6,67 11,35,21
Development
Programmes

120 25--Social and 2225--Welfare of 17,69,97 2,92,37 29,24 17,40,73
Women's Schedul ed Castes,
Welfare and Scheduled Tribes
Welfare of and Backward
Scheduled Cl asses
Castes and
Backward
Cl asses

121 2235--Social Security 25,00,08 2,19,24 21,92 24,78,16

and Welfare

122 26--State 2011--State 2,78,89 29,79 2,98 2,75,91

legisl ature legi s latu re

2235--Social Security 2,76 2,76

and Welfare
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(In thousands of Rupees)

Serial Demand/ Major Head of Account Budget Provision in respect 10% cut on Balance
No. Appropria- Estimates of SOES, OE, TE, Col. 5 provision

tion (Non-Plan) POL, Wages Grant- avail able
(1992-93) in-aid, Material & to the

Supp li es , Machi ne ry Department
and Equipment [Col. 4-6]
Maintenance Works
(for Irrigat10n &
Power . Mainte-
nance of Roads (for
P.W.D.,B&R only)

2 3 4 5 6 7

Rs. Rs. Rs. Rs.

,
7,23,23123 27--Technical 2203--Technical Education 7,61,17 3,79,43 37,94

Education and
Industrial
Tralnln9

124 2225--Welfare of 62,45 1,76 18 62,27
Scheduled Castes,
Schedu 1ed j rt bes
and Backward
Cl asses

125 2230--L abou rand 14,05,59 80,86 8,09 13,97,50

Employment

126 4250--Capltal Outlay 30,29 26,26 2,63 27,66

on Other
Social Services

127 28-- Tou rl sm and 2205--A rt and 1,24,53 14,97 1,50 1,23,03

Cultural Culture
Aff al rs

128 3452--Tourlsm 21,73 16,30 1,63 20,10

129 29-- Transport 2013--Councll of 87,52 20,63 2,06 85,46

Ministers

130 2041--Taxes on 1,38,41 17,73 1,77 1,36,64

Vehicles

131 3053--Clvll Aviation 1,02,95 63,09 6,31 96,64

132 3055--Road Transport 1,25,53,00 1,25,53,00

133 7055--Loans for Road 8,50,00 8,50,00
Transport

134 30--Vlgl1ance l070--0ther 2,54,12 10,45 1,05 2,53,07

AdmlnJ st rat tve
Services
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CHAPTER 20

MISCELLANEOUS

20.95 Subject :-Regularisation of compulsory waiting peraod ,

It is directed to draw your' attention to paragraph 3 of
Punjab Government letter No. 1038-4FR-72/3582, dated the 20th
March, 1972, on the subject noted above, which inter alia lays
down that, in cases where despite the ob serv ance of precautions
delay in posting may be inevitable, all references to the
Department of Finance for treating of compulsory waiting period as
duty must be routed through the Adviser/C.M., as the case may
be. Government has reconsidered this matter and has decided that
all, cases relating to the treating of the period of compulsory
waiting as duty should henceforth be referred to this Department
through the Minister-in-charge concerned of the Department.
References received otherwise will not be entertained.

2. The receipt of this letter may please be acknowledged.

(No. 9116/92-FPll/5947, dated 17th August, 1992).

(i) nifur-c atdon of the cadre of Stenotypists and
Junior Scale Stenographers for placement in two scales
is to be made on the 1st January of each year from
1st January, 1986 onwards in the ratio of 20: 80 and
50:50 respectively as per directions given in the
Department of Finance Notification No. 2/29/90-FPl/
5294, dated 15th June, 1990.

20.96 Subjec t :--Revision of scales of Pay of Stenotypists and
Junior- Scale Stenographers--Bifurcation of Cadre
strength! guidlines!Clarifications.

It is to refer to Punjab Government, Notification
No. 2/29/90-FPl/5294, dated the 15th June, 1990, on the subject
cited above and to convey the following guidelines/clarifications
'with reference to the bifurcation of the cadre of Stenotypists/
Junior Scale Stenographers for placing them in the scale of
Rs. 1,200--2,100 from Rs. 1,025--1,800 and in the scale of
Rs. 1,500--2,640 from Rs. 1,200--2,100 :--

(ii) The posts of Stenotypists are to be designated as
Stenotypists Grade-I! and Stenotypists Grade-I in the
ratio of 20: 80 in accordance with the provisions
contained in the above mentioned Notification.

174
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(iii) / The posts of Junior Scale Stenographers are to be

deaignated as Junior Scale Stenographers Grade-II and
Junior. Scale Stenographers Grade-I as per provisions
containe'd in the Notification, dated 15th June, 1990.

(iv) For -the purpose of bifurcation of cadre of
Stenotypists/Junior Scale Stenographers for placement in
the aforementioned two scales and consequent
designations as Stenotypists Grade-II, Stenotypists
Grade-L, Junior Scale Stenographers Grade-II and
Junior Scale Stenographers Grade-I, the service only in
the cad.re in which the eligibility of the employees for
these scales is being considered is to be counted.

2. These instructions I clarifications I guidelines may be
brought to the notice of all concerned.

recei pt of this communication may please be3. The
acknowledged. '.

(No. 1I98/92-FP1I6162, d:ated 27th August, 1992).
t
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(lH) tmPHt ~ ~ feR fcmH ~ h-R, fiWfcr -rn-ifit ~
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acmt yao g1iPW ~ 5'~ I MW ~ ",,;~ ClTBH" mra- reed1i'li RHo
R1'iJ i'tit-lfT3T ffi!- k yao g1iPW ~ 5'~ ~ m'i" I VErt /V~ N
q1l"F61)fi' /VaT ~ R1'iJ R-k ~ yao ~ ~ tit cit3" WC! I fifiml
icrar /watfcmoT JH"ftr ~ ir7) - ~ ~ HHQI<!;i ~ RCJa'T6 ~ R1'iJ riM
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g1iPW ~ '3V'el5 era R I ~ RCJa'T6 ~ ~ ))(tito JP'dPHt HQIF6a ~

~ ~ era-riM, Y.!'5, JHTfu ~ ~a6dlo6 era R at fer aaW 'el ~
yao g1iPW ~ emit ~ I Uwlr Her ~ rifHO/~ ~ ~ m
~PW HHQ.<!;i, firer r! ~ m ~ io '§' lH'H~ ~tit ~, ~-cm Wi m
HtPCJ craOT 'fSTulet ~ at "ii "m (~acm-o) ?i ~ citaT ;:tT Ra- I ere' ern rn~- .-
mral-era , ~ erns- '§' ~ 5c! CfT(J7) 5TVHl 30 "3 "a:; RV
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R!aol CTcJ ~ 51ft ftiH~ ~i! '17), ~ JI5TiJ k fer ~ ~ ~ RV
aaW lI(J6" afilI)ft ~ HW aa ·tiP@e I• _ v-
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9. 151 UacJ t!l ~ CJJite' itit ~ I

tcr:7/6/92-5 N.l{.4/622,iHal 8 'lf8lnJ, 1992)

20.98 Subject :--Deduction of tax at source-Income-tax deduction
·from salaries during the financial year 1992-93
under Section 192 of the Income-Tax Act, 1961.

It is to refer to the subject noted above and to enclose
a copy, with its enclosure of circular No. 629 issued,---vide letter
No. F.\ No. 275/87/92-I.T(B) , dated the 31st July, 1992 by the
Gover-nment of India, Ministry of Finance, Department of Revenue
Central Board of Direct Taxes, New Delhi, for information and
necessary action.

Any guidance/clari"fication required may be sought from the
Advisor (Income Tax), Department of Finance.

(No. 12/53/92-4FB-Il/6977, dated 14th October, 1992f
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F. No. 275/87/92-IT(B)

GOVERNMENT OF INDIA

MI'NISTRY OF FINANCE

Department of Revenue

Central Board of Direct Taxes

New Delhi, the 31st July, 1992

3ubject. --Income-tax deduction from salar-ies during the financial
year 1992-93 under section 192 of the Income-tax Act, 1961.

Reference is invited to Board's Circular No. 612
[F. No. 275/93/91-IT(B)] dated the 13th November, 1991, wherein
the rates of deduction of income-tax during the f inenc ie l year
1991-92 from the payment of income under the head "salaries"
.mder section 192 of the Income-tax Act, 1961, were intimated.
fhe present Circular contains the rates of deduction of income-
tax from the payment of income chargeable under the head "Salaries"
juring the financial year 1992-93, and ex plains certain related
prov isions of the Income-tax Act.

2. The Finance Act, 1992 has raised the income-tax exemption
limit for individuals from Rs. 22,000 to Rs. 28,000. Further,
the number of taxable income-slabs has been reduced from four
to three viz(i) Rs. 28,001 to Rs. 50,000 (ii) . Rs. 50,001 to
~s.l ,00,000 and (iii) over Rs. 1,00,000 attracting the tax rate
of 20%, 30% and 40% respectively, on the portion of the income
Falling within these slabs. The limit of total income for the pur-
oose of levying surcharge on income-tax has also been raised
From Rs. 75,000 to Rs. 1,00,000. The rate of surcharge, however,
-emains unchanged at 12% of the income-tax computed on the total
.ncorne , An ex tract of sub-paragraph I of Paragraph A of part
11 of the First Schedule to the Finance Act, 1992 giving the
:ax-rates applicable, is given at Annexure I.

3. Some of the other important changes brought about by
:he Finance Act, 1992 are as follow s :

( i) Insertion of a prov iso to clause ( i) of section 16 to
enhance the standard deduction to fifteen thousand rupees
in respect of working women whose total income before
making the standard deduction does not ex ceed seventy
fi ve thousand rupees.

Amendment of clause (2) of section 17 to provide that
all payments made by an employer directly td a hospital,

(ii )



(iii)

(i v)

(v)

(vi)

( vii)

( viii)
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approved t:>y the Chief Commissioner of Income-tax ,
having regard to the prescribed 9utdelines, in connection
with the medical treatement of the employee or any
member of 'his family, shall not be included in the
value of the perquisites. Also; the existing restriction
upon the admissibility of expenditure on travel abroad
for medical treatement,' only in, the case of employees
whose totat'·income does not exceed, Rs. one lakh, has
been relaxed so as, to cover employees whose gross
total income does not exceed Rs. two lakh;

Amendment -of section 80<::CAto provide that no deduction
under that section shall be allowed on or after the
1st April, 1992 in relation to any 'amount paid or de-
posited in respect of any schemes covered by this
section (e.g. National Saving Scheme, Jeewan Ohara,
Jeevan Akshay etc.) However, investments in notified
schemes will now qualify for tax -rebate as per the
provisions of section 88;

Amendment of section 80CCS to provide that no deduction
under at section shall be allowed in relation to any
amount invested in the Equity Linked Savings Schemes,
on or after the t st April, 1992. however, subscriptions
to units of notified Mutual Funds and UTI will now
qualify for. tax -rebate as per the provisions of Section
88;

Amendment of section 800 so as to enhance the deduction
allowed thereunder in respect of sums paid by an ass-
essee to effect or keep in force an insurance on his
health or on the health of his family members, from
Rs. three thousand to Rs. six thousand;

Amendment of section 8000 so as to enhance the deduc-
tion in respect of medical treatment of handicapped
dependants from Rs. six thousand to Rs. twelve thousand.
Further, the ceiling of the assessee' 5 total income
being one lakh rupees or less for claiming the deduction
under this section has been withdrawn;

sub-section
of limiting
in respect

as specified, -

Ommission of the first and second proviso to
(1) of section 80L, which has the effect
the deduction allowed under that section,
of income by way of interest, dividend, etc.,
upto a max imum of Rs. seven thousand;

Amendment of section 88 so as to prov ide that a higher
limit of tax-rebate of Rs. 12,000 can be availed of
in the case of individuals, and Rs. 17,500 in the case
of authors, playwrights, artists, musicians, actors,
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atheletes and sportsmen, whose income, derived from
the exercise of these professions constitutes 25% or
more of their total income;

(Ix ) Insertion of a new section 88B so as to prov ide an
additional rebate of ten per cent of the amount of income-
tax (as computed before allow ing the rebate under
Chapter VIII of the Income-tax Act, 1961) payable by
indi viduals, resident in India, who are of the age
of six ty five years or more at any time during the
relevant previous year .and have a gross total income
not exceeding fifty thousand rupees.

4. The substance of the main provisions of law in so far
as they relate fo income chargeable under the head "Salaries"
on which tax is to b-e .deducted at source during the financial
year 1992-93 is given hereunder and in the succeeding paragraphs;

(i) Sub-section (1) of section 192 provides that the person
responsible for paying any income chargeable under
the head "Salaries" shall, at the time of making pay-
ment, deduct income-tax on the amount payable at the
average rate of income-tax computed on the basis of
the rates inforce for the financial year, in which the
payment is made, on the estimated income, under this
head, of the assessee, for that financial year. The
provisions of sub-section (3) of the said section are
intended for making adjustment for any excess or short-
fall in the deduction of tax made during the financial
year. The aggregate tax thus calculated on the estimated
income, divided by 12 and rounded off to the nearest
rupee, is required to be deducted from the monthly
salary. No tax will, however, be deducted at source
in any case unless the estimated salary income for
the financial year exceeds Rs. 28,000 (Some typical
exampIes of calculations are gi ven at Annexure-II) .

(ii) "Salary" includes wages, fees, commissions, perquisites,
profits in lieu of, or, in addition to salary, advance
of salary, annuity or pension gratuity, payments in
respect of encashment of leave etc. It also includes
the annual accretion to the employee's account in a
recognised provident fund to the ex tent to which it
is chargeable to tax under rule 6 of Part A of the
Fourth SChedule of the Income-tax Act. Other items
included in salary, profits in Lieu of salary and per-
quisites are described in Section 17 of the Income-
tax Act. It may be noted that, since salary includes
pensions, tax at source would have to be deducted
from pension also, if otherwise called for. However,..

•
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no tax is required to be deducted from the commuted
portion of pension as ex plained in para 5(iii) of this
Circular.

(iii) The value of perquisites by way of free or concessional
residential accommodation, or motor car provided by
employers to their employees shall be determined under
rule 3 of the Income-tax Rules, 1962. It is, however,
clarified that the use of any vehicle provided by a
company or an employer for journey by the assessee
from his residence to his office or other place of
work or from such office or place to his residence
shall not be regarded as a benefit or amenity granted
or prov ided to him free of cost or at concessional
rate for the purpose.

(iv) Other benefits of amenities provided free of cost or
at concessional rates to the employees like supply
of gas, electr tc-enerqy , water for - household consump-
tion, educational facilities etc., should also be taken
into account for the purpose of computing the estimated
salary income of the employees during the current financial
year (Ex ample III at Annexure-ll illustrates computation
of some such perquisites). The valuation has to be
"done in accordance wi.th : rule 3 of the Income-tax Rules.

(v) The value of any benefit or amenity granted or provided
free of cost or at concessional rate by an employer
to an employee (not being a Director of the Company
or a person who has substantial interest in the company)
is not regarded as perquisites received by the employee
unless the employee's income under the head 'Salary'
ex clusi ve of the value -of any benefit or amenity not
prov ided for by way of monetary payment ex ceeds
Rs. 24,000.

(vi) In cases where salary is received from more than one
employer, the aggregate salary from these employers
will have to be taken into account for the purpose
of tax-deduction at source.

Exemptions/Deductions in computing total income
5. The exemptions/deductions which can be taken into account

for computing the total income of an employee are discussed here-
under

(t ) The value of any travel concession or assistance receiv-
ed by or due to an employee from his employer or
former employer for himself and his family, in connec-
tion with his proceeding (a) on leave to any place
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in 1ndia· or (b) on retirement from service, or after
tarrnlnatton of service to any place in India is exempt
under clause (5) of section 10 subject, however, to
the conditions prescribed in rule 28 of the Income-
tax Rules, 1962. For the purpose of this clause, "f'arn iIy "
in relation to an ind i vid ual means- ..•.

(1) The spouse--and children of the Ind l y Idual ; and

-(2) the par,ents, brothers and sf stecs- of the individual
or. any of the- wholly or mainly dependent on the individual.

It may.also be -noted that the amount exempt under this clause
shall in no case exceed the amount of expenses actually incurred
for the purpose of sucR travel.

(It ) Death-cUl'l'-retirement gratuity OF", any other gratuity
is exempt" to the extent specified from inclusion in
computihg the total income under c.lause (10) of section 10.

(iii) Any pay m~t" in commutation of perts ion- received under
the' CivJ.l"' Pens ion (Commutation)" Rules of the Central
Gover'nmerrt : or under any similar' scheme applicable
to the member-s of the ci vil ser" ices of the Union,

"'or holders of civil posts/posts corinected with defence,
under the Union or civil posts under a State, or to
the member-s 'of the all India services/defence services,
or, to the employees of a local oothority or a corpora-
tion established by a. Central, Stat-e or Provincial Act,
is exempt under sub-clause (i) of clause (lOA) of section
10. As r..egards payments in commutation of pension
recet ved , under any scheme of any \ other employer,
exemption will be governed by the provisions of sub-
clause (ii ) of clause (1OA) of section 10.

(iv) Any payment received by an employee of the Central
Government or a State Government, as cash-equivalent
of the leave salary in respect of the period of earned
leave at his credit at the time "of his retirement on
superannuation or otherwise, is exempt under sub-clause
(L) of clause (1OAA) of Section 10. In the case of other
employees, this exemption will be determined with
reference to the leave to their credit at the time of
retirement on superannuation, or otherwise, subject
to a maxImum of eIght month's Iesve, This exemption
will be further limited to the maximum amount specified
by the Government of India fr'Qm time -to time. Presently,
this limit has been specified in the Government of
India Notification No. 5.0. 553(E) (F. No. 142/11/88-TPL)
dated 8th June, 1988, at Rs. 79,920.
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(v) Under section 10 (lOB), the r-etr-enchment- compensation

recei ved by a workman is exempt from income-tax sub-
ject to certain limits. the maximum amount of retrench-
ment compensation exempt is the sum calculated on
the basis prov ided in section 25F (b) of the Industrial
Disputes Act, 1947 or any' amount not less than Rs.
50,000 as the Central Government may by notification
specify in the official gazette, whichever is less.
These limits shall not apply in the case where the
compensation is paid under any scheme which is approv-
ed in this behalf by the Central Government, having
regard to the need for extending special protection
to the workmen in the undertaking to which the scheme
applies and other relevant circumstances.

(vi) Hitherto, under section 10 (1OC) of the Income-tax
Act, .any payment received by an employee of public
sector company at the time of his voluntary retirement
was exempt from tax provided the payment was in
accordance with any scheme approved by the Central
Government. The Finance Act, 1992 has enlarged the
ambit of section 10 (1OC) to· provide that exemption
will be available not only to the -employees of the
public sector companies but also of other companies,
if the payment made at the time of voluntary retirement
is in accordance with any scheme( s) of voluntary r-ettr-e-
ment. These schemes will have to be in accordance
with the guidelines prescribed by the Central Govern-
ment which may, inter alia, include criteria of economic
viability of the concerned companies. The or-Iy distinc-
tion between the voluntary retirement schemes of public
sector companies and other companies w.i l l be that
the latter will have to be approved by the Chief
Commissioner of Income Tax or Director General of
Income tax, as the case may be.

( vlL) Under section 10( 13A) of the Income-tax Act, 1961,
any special allowance specifically granted to an assessee
by his employer to meet expenditure incurred on pay-
ment of rent (by whatever name called) in respect
of residential accommodation occupied by the assessee
is exempt from Income-tax to the extent as may be
prescribed, having regard to the area or place in
which such accommodation is situated and other relevant
considerations. According to rule 2A of the. Income-
tax Rules, 1962, the quantum of exemption allowable
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on account of grant of special allowance to meet ex penditure
on payment of rent shall be ;--

( a) The actual amount of such allowance received by
an employee in respect of the relevant period; or

( b) payment of
due for the

The actual ex penditure incurred in
rent in excerss of 1/10 of the salary
relevant period; or

Where such accommodation is situated
Calcutta, Delhi or Madras, 50% of the
to the employee for the relevant period;

in Bombay,
salary due
or

(c)

( d ) is situated in any other
due to the employee for

Where such accommodation
place, 40% of the salary
the relevant period,

whichever is the least.

For this purpose, 'Salary' includes dearness
allowance, i.e. if the terms of employment so
prov ide, but excludes all other allowances and
per quts Ites ,

It has to be noted that only the ex penditure
actually incurred on payment of rent in respect
of residential accommodation occupied by the
assessee subj ect to the limits laid down in rule
2A, qualities for exemption from income-tax. Thus,
house rent allowance granted to an employee who
is residing in a house/flat owned by him is not
exempt from income-tax. The disbursing authorities
should satisfy themselves in this regard by
insisting on production of evidence of actual
payment of rent before ex c lud Inq the house rent
allowance or any portion thereof from the total
income of th employee.

Through incurring actual ex penditure on payment
of rent is a pre-requisite for claiming deduction
under section 10(13A), it has -been-rctec Ideo as
an administrative measure that salaried employees
drawing house rent allowance upto Rs. 600/-per
month will be exempted from production of rent
receipt. It may, however, be noted that this
concession is only for the purpose of tax-deduction
at source, and in the regular assessment of the
employee, the Assessing Officer will be free to
make such enquiry as he deems fit for the purpose
of satisfy ing himself 1:hat the employee has
incurred actual expenditure on payment or rent.

( viii ) Clause
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(viii) Clause (14) of section 10 provides for exemption of
the follow ing allowances ._-

(L) Any special allowance or benefit granted to an
employee to meet the expenses incurred in the
performance of his duties, which the Central Govern-
ment may specify by notification in the Official
Gazette;

(ii) Any allowance granted to an assessee either to
meet his personal ex penses at the place of his
posting or at the place he ordinarily resides
or to -compensate him for the increased cost of
living, which the Central Government may specify
by notification in the Official Gazette.

The .Drr-ect Tax Laws (Second Amendment) Act, 1989
has inserted the following proviso to the aforesaid
clause.

"Prov ided that nothing in sub-clause (Li ) shall
apply to any allowance in the nature of personal
allowance granted to the assessee to remunerate
or compensate him for performing duties of a
special nature relating to his office 0(' employment
unless such allowance is related to the place
of his posting or residence".

By Notification No. S.O. 143( E) dated :21st February,
1989, S.O. 144(E) dated 21st February, 1989 [as amend-
ed by Notification No. 259(E) dated 27th March, 1990],
GSR. 606(E) dated 9th June, 1989 and S.O. 267(E)
dated 29th March, 1990, the Central Government have
specified the following allowances as exempt from tax
to the extent and subject to the conditions indicated
therein :--

(a) Any allowance granted to meet cost of travel on
tour or on transter, including any allowance granted
to meet the ordinary daily charges incurred by
an employee on account of absence from his normal
place of duty;

(b) Any Special Compensatory allowance in the nature
of border area allowance or remote area allowance
or difficult area allowance or disturbed area
allowance;

(c) Tribal area allowance;

(d) Any allowance granted to an employee working
in a transport system to meet his personal ex-
penses during his duty performed in the course
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of running of such transport from one place to
another;

(e..) Children Education Allowance;

(f) any allowance granted to an employee to meet
the hostel expenditure of his child;

(g) Any allowance granted to meet the expenditure
incurred on conveyance in the performance of
duties of an office or employment of profit;

(h) Any special compensatory allowance in the nature
of Composite Hill Compensatory Allowance or High
Altitude Allowance or ~unconqerual Climate Allowance
or Snowbound Area Allowance or Avalanche Allowance;
and

(i) Any allowance granted to meet the expenditure
incurred on a helper where such a helper is
engaged for the ppi'formance of duties of an office
or employment of profit; any allowance granted
for encouraging academic research and any other
professional pursuit; any allowance granted to
meet the expenses incurred on the purchase or
maintenance of uniform for wear during the per-
formance of the duties of an office or employment
of profit.

It may be noted that the Dearness Allowance and
City Compensatory Allowance granted to an employee
are not covered by the aforesaid notifications;
these allowances will clearly be part of income
and will have to be taken into account in the
computation of income for the purpose of deduction
of tax at source. The reimbursement of tuition
fee is also not exempt from tax.

(ix) Under section 10(15)(iv)(i) of, the Income-tax Act,
as amended by the Finance Act, 1990, interest payable
by the Government on deposits made by an employee
of the Central Government or State Government or a
public sector company from out of his retirement bene-
fits, in accordance with such s.cheme framed in this
behalf by the Central Government and notified in the
Official Gazette is exempt from income-tax. By notifica-
tion No. F. 2/14/89-NS-II dated 7th June, 1989 as amended
by notification No. 2/14/89-NS-II dated 12th October,
1989, the Central Government has notified a scheme
called Deposit Scheme for Retiring Government Employees,
1989 for the purpose of the said clause.
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(x) (a) Under section 16 of the Income-tax Act, as amended
by the Finance Act, 1992, the taxable salary
is to be computed after making a standard deduc-
tion equal to 33-1/3% of the salary, subject to
the following limits:

(i) Rs. 15,000 in the case of working women whose
total income, before making the standard deduction,
does not exceed Rs. 75,000' in the financial year;

(Ll) Rs. 12,000 in any other case, not covered by (i).

For this purpose, the term 'salary' will include
fees, commissions, perquisites, or. profits in lieu
of, or, in addition to salary,. but will not include
any payment received by the employees which
is specifically exempt under clause (10), (10A),
(1OAA), ( 1OB), ( lOC) , (100 ) , ( 11) , ( 12) ( 13A)
and (14) of section 10 of the Act. Thus, for ex-
ample, House Rent Allowance to the extent exempt
under section 10(13A) of the Act will not be taken
into account fOI' the propose of computing the
amount of standard deduction.

This deduction will be available also to all persons
drawing pension during the current financial year
at the same rate and subject to the ceiling of
Rs. 12,000.

It may be noted that the standard deduction in
full will be admissible even to those employees
who are entitled to conveyance facilities.

(b) The tax on employment within the meaning of
clause (2) of Article 276 of the Consti tution of
India, leviable by or under any law, shall also
be allowed as a deduction in computing the income
of the salaried tax payers under the head "Salaries".

(c), A deduction is also allowed under clause(ii) of
section 16 in respect of any allowance in the
nature of an entertainment allowance specifically
granted to the assessee by his employer subject
to certain limits. In the case of a government
employee, a sum equal to one-fifth of his salary
(exc lus ive of any allowance, benefit or other
perquisite) or five thousand rupees or the actual
amount of entertainment allowance, whichever is
the least, is allowable as deduction, In the
case of a non-government employee, deduction
for entertainment allowance to the extent specified
in sub-clause(b) of clause(ii) of section 16 will



188

be gi ven only if the allowance is regularly recei v-
ed by him from his present employer from a
date prior to 1st April, 1955.

(xi) Under section 17, as amended by the Finance (No.2)
Act, 1991 and, further amended by the Finance Act,
1992 exemption from tax will also be available in res-
pect of--

(a) the value of any medical treatment provided to
an employee or any member of his family, in
any hospital maintained by the employer;

(b) reimbursement by the employer, of expenditure
incurred by an .employee on his medical treatment
or treatment of any member of his family in any
hospital marnt aineo by the Government or any
local authority or any other hospital approved
by the Government for the purposes of medical
treatment of its employees;

(c) any sum paid by the employer directly to a hospital,
approved by the Ch'ief Commissioner of Income-
tax, having regard to the prescribed guidelines
for the purposes of medical tr-eatment of the
prescribed diseases or ailments, on account of
such treatment or any member of his family;

(d) premium paid by the employer in respect of medical
insurance taken for his employees (under any
scheme approved by the Central Government) or
reimbursement of insurance premium to the employees
who take medical insurance for themselves or
for their family members (under any scheme approved
by the Central Government);

(e) employer, of the amount
in obtaining medical treat-

any member of his family
exceeding in the aggregate,

reimbursement by the
spent by an employee
ment for himself or
from any doctor, not
Rs. 10,000 in an year;

(f) As regards medical treatment abroad, the actual
ex penditure incurred on medical treatment, includ-
ing the expenditure on travel or stay abroad
of the patient and one attendant, in cases where
an attendant is permitted by the Reserve Bank
of India to accompany the patient, will be ex-
empted from tax. However, the expenditure on
travel abroad will be exempted from tax only
in the case of employees whose gross total income
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as computed under the
including the amount
with travel abroad,
lakh, and, subject
as the Central Board

Income-tax Act, without
reimbursed in connection

does not exceed Rs. two
to such further conditions

of Direct Taxes may prescribe.

(x ii ) The Finance Act, 1992 has amended sections 80CCA
and 80CCB so as to provide that the deductions in
respect of investments/deposits made in the schemes
or plans covered by these sections, which were hitherto
being allowed in the computation of total income of
the investor, will cease to be so allowed in respect
of such investments made on or after the 1st April,
1992. These investments will now qualify for tax-rebate
under section 88, subject to the limits prescribed under
that section. However, the amendment of section 80CCA
also prov ides that no tax will be levied on any amount
recei ved by the assessee on account of the surrender
of the policy in accordance with the annuity plan of
the L. I. C. , where the assessee elects to surrender
the said annuity plan before 1st October, 1992, in
respect of which he had paid the amount before the
1st April, 1992.

(xiii) Under section BOO as amended by the Finance Act 1992,
in the case of the follow ing categories of persons,
a deduction can be allowed for a sum not exceeding
Rs. 6,000 per annum to the extent payment is made
by cheque out of their income chargeable to tax to
keep in force an insurance on the health of the catego-
ries of persons mentioned below provided that such
insurance is in accordance with the scheme framed
by the General Insurance Corporation of India as approv-
ed by the Central Government, popularly known as
"Mediclaim" .

The categories of persons are

(a) Where the assessee is an individual, any sum paid
to effect or to keep in force an insurance on the
health of the assessee or on the health of the
wife or husband, dependent parents or dependent
children of the assessee;

(b) Where the assessee is a Hindu Undivided Family,
any sum paid to I effect or to keep in force an
insurance on the health of any member of the family;

(c) where the assessee is an association of persons
or a body of individuals consisting in either case,
only of husband and wife governed by the system
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of community of property in force in the State
of Goa and the Union Territories of Dadra and
Nagar Haveli and Daman and Diu, any sum paid
to effect or to keep in force an insurance on the
health of any member of such association or body
or on the health of the dependent children of the
members of .such an association or body.

(xi v) under section 8000, as amended by the Finance Act,
1992, a deduction of Rs. 12,000 shall .be allowed
in the case of resident individuals who incur expendi-
ture on the medical treatment (including nursing), train-
ing and rehabilitation of a handicapped dependant re-
lative, suffering from permanent physical disability
(including blindness) or mental retardation, specified
in rule 11A of the Income-tax Rules, 1962. The deduction
will be available to all assesses without any restriction
with regard to their total income. The permanent
physical disability or mental retardation of the depen-
dant relative has to be certified by a physician,
surgeon, oculist or a psychiatrist, as the case may
be, working in a Government hospital, including a Depart-
mental dispensary or a hospital maintained by a local
authority as per Explanation given below section 80DD.
The Drawing and Disbursing Officers should, therefore,
call for such particulars/cer·tificates/information from
the employees as they deem necessary to verify the
genuineness of the claim before they allow this deduction.

(x v) No deduction should be made from the salary income
in respect of any donations for charitable purposes.
the tax relief on such donations, as admissible under
section 80G of the Act, will have to be claimed by
the tax-payer separately at the time of finalisation
of the assessment. However, in cases where contribu-
tions to the National Defence Fund, Jawaharlal Nehru
Memorial Fund, Prime Minister's Drought Relief Fund,
National Children's Fund, Indira Gandhi Memorial Trust
or Rajiv Gandhi Foundation, are rnqde , 50 per cent
of such contributions may be deducted in computing
the total income of the employee. The donations to
the Prime Minister' National Relief Fund, the Prime
Minister's Armenia Earthquake Relief Fund and the
Africa (Public Contributions-India) Fund will, however,
be eligible for 100% deduction. Deduction will not be
admissible where the aggregate of all contributions
during the financial year is less than Rs. 250.


