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. » - T GOVERMMENT Of PUNJIAR
{ o DEPARTMENT OF ) NARCE
o (I'INJ‘\NCF PERSONNE I E!lv.‘/\NCJ-I—-I}
RNOTIFICAT N, 5"‘
The 23 July, 2000 S
No 514000951 PUJ'S{H In oxercise ot g poaers conferred b, thies proviso o,
aricle 309 read. with clause (3} of udlcle nUr ol thn (,onrsmuhon of ladia,- the
Governor ol Punjab, after consultailon with tho ._ppalu—-r of the I unjab Vidhan Sabha,
In s far as such-consuliatlon is necassary, in terms of thy piovisions of clause (3) of
the sald Adicdle {87, Is pleased o muoke the {o]h,.\,\rlngn.julcm furlher to amend the
PunJab CIvil Servicas (F‘{F‘Vlaed Pay) Rulus. 2009, n:m‘ne‘ry o

—

A -J”), Thﬂ“e "U'F-'S miay ba. eallail lhﬁ l‘umub Cwﬂ Serv1-:;°s -
: S {Revised Pay) Fiist Amindiment Rulen; 2009. -

(2.). " They shall bu deemed to have: El!md Into fc;rm on and wilh sffect
. from tha first day of .)anuu y, 2 006 .

2. ln lhe Punj:ab t..lwl e-wmev gl(--\riaad Pw) Rules, 2009 (herelnafier
referrad 1o as the said mles), in rube -5, tha:ihitg preorviso, excepting

: Explanalion:) and Explanation. !, shall, !3-=. Sroitied.. .
<R T the said rules, in rufe 7. LT - : :
: (@) I elausa (), for- Hu. wuada nnLI m;mm S s on 01.01.2006 o
. thereafter,” the worda and figures “ga oan ihe first day of Japuary, 2006

1o the date of - publiccdmn of the . un[rsb Clwl SGI'VI(.QS (Re.wsed

Pay) Ftules 2009" shall be’ sut-<:ll-.|led e L D e

'. ior Llausn (Ih) 1ht3 1ollowmr1 w hmq R H Imll be & bshluied namely -
“(iil)_an employs: e,,who sepchas_at the marhnum: 6f the-Pay-
Band, shall be phceri in the higher Pay Band aftec ane year
without any changé in- the 3rage Pay. Al lhe time of such
piacémint, benefil of o fiesemenl” shixll be given: and
therealter, (e Emiployee to tra |

AW conbinie e draw nsrement in
ihe highee pay: B'md un g p‘w fe: m:re a1 the raximum of
“Pay Barnd 6 ) : : '

{¢p. Jn Nolte- lor the wuu.l" N2y Band”, the words “Fay
T lructurc' shaﬂ br' substituled; and '
(<f3. 1:>f Mets B, ihf\ioi!owing Maote shah be subatituled, niomealy:-

© o Noleé In cavie. where o sanicr Gowarnmimant omployes, pronioled o
i higher post bafore - thi 1lvst Jay of January, 2006, draws
- less pay -inthe revised piy struclure than nis junior, thJ is
-prornoted toa hlqlwr pasl on e affer he first day of January,
2008, the pay, in the pay Lardd of Ihe secler Gdveinment
1=|nployoe— will be steppest . 1o an aneun! eguai 16.1he pay
_in the pay band, ge fived for his junioc o that highar post. The
__'.teppmq up will be done wilh aoffect- fremy the date of ™
‘promotion ol the junior Govermunint employee subject to the &
fulfiiment of the iollowmq conditions, namely: -
coda) T The junior and Min senior Sovarmment ernph)yt.es.
o should belong 1o the same sadre and e posts, inwhich they
Ll have-Been- provmoted; 'I'nuld ulso be If:lnnhral and ln the
. same cadre,
) - Tha pre-revised :_"::._rle Jand Ihe rewsed scolos/ pay'
tand and grade pay of the towar and bigher pasts, in which
-theyara antitiod o deawe pay, shicuid by identical, .
(- Tha sonlor Govacranieni. amployess al the time of
: pronvotion to the qu,hu»r teviz] should huave bizan drawlng equal
or more pay than the junior. Hlowever, no ralial will be given,
‘ it thi senlor f'rnp[cyup aeercises. an opllon to et hls pay
o Hxatiunlpromoliun |J(!"ll|)ut‘l('d of opts forrevised scale, lrom :
the date sther than e dote of option of his junior: o
: .- {d) - The anomaly shiould be direelly es o resull of _
i capplicalion of the pravisions of thdse rukes ‘of any tther ngle: 75
‘ or orcfar regulaling pay fieatlon on such promotion in.ihe

"l
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Note 4 .

.Nola‘2

5.

mfrom e 1. day of J3nusry, 2008
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'rovlsad nay stucture, Howaver W I the rowur post; the
]unior olticer was drawing rnur-.. pay In‘the pre-tevised pay .
‘acale than Mg senior by virtue. of Bny advanceg incremant(s),
‘ ',granted o h:rn or due lo pny inflalion Jik pay otlier than by
* way of normal pay fixalion, the prowsiunh “of this note sheall
s not' be applled .for rleppfm; Lp 1he pay of, the sanior
employes: °
Provided that the benefit of stepping up of pay can
be ollowed fo the senlor employee second tme, I- the
‘anomaly has’ arlsen with refarence lo the. pay of the same
Junior, Ih respsat of whom, the ey of Iha{’emor wag. s!cppco :
~upfirst time: . ‘
Provided futther that te. svnlcr; amployee t;hall be
-...'Iantlt!ed to earn fiexf Increment on the same ddla.as thet of
h

'

Is Junior wlth respf*ct 1o whany;” ha had gt sterp};eu up his” T

pay. .

(e). For the purpase -of granling slap up undac these -
rutes, the campelent authoity shell be the’ A(lmlmsirative )
Departmenl In consultdlkm with lhe Flnanoe Dapdntmant.

in. the sald rulu in e 11 alter -Jau‘e(i). lhe I'ollowlnq pub -clavs es and :

Motes thereurider, shali be added naniely.—
(ii).On promotion fram one grade pay to ancther,: an ernproyee ‘shall have
an-oplion-to get his pay fixedin the highet post either: fmm the dale of hls

promeljon or from tﬂe dale of hig nest Increment The'option.may be -
. exerciged withiin a peficd of.ona month from the date ‘of. h[s promation. 1n.

. casé uf Govemment: :émployees, ‘who stand promoted_during. the perlod.
~r.l1:a'-}ata of piublicatipn of the Purijab
[+ 1

hé . oplion roay ba exercised

“Civit, §ervices (Rovisgd Pay} r

-ophcin onoe exescised, shal b

. ('") “Ih- cage, thg GoVelnn ATt to gea[ his, pay frxed in
£ ;_.;Sromo‘\on he nesxt -

lhe hlghc,r‘ <

.'~Cf‘t the . dale of
Lhanged but the
d Furiherla-hxatron

, - dale of prumo\mn. ‘shall bo
lakon inlo senotint, To '«:lraha “ir Ihe basTe pay prior. 10 the date
of promolion was Rs, 100, firs! increment wouls| 'be computed. on
Re. 100 an[l the second increment on Rs, 103, = -

- The next incremaent in the higher post in this case wIII be

granted afler campleticn-of qlmllfylng snwlca of Iwelye: months -
frnm the dale of rerl.cclliorp

y on aceount of progression yinder AGP schénie .an promation; will -
_be'given benefit ol gre lncremd‘rll'=
_-pay shall ba. protoctnd us a mlaéti Z.p

:mal lo tifm.

Y of Rs*ﬁd(m in PR.4

. For the purposa uf ;1rornxwtton 1 i ;
i 'Zpﬂy of RB .349(1 in PI3- 3

) shlirl be troawd as hlgh'

" Inthe sald rutés, aﬂe»r rele -miidwing rute aherlf be inseded namely,--

"14-A, Protectlon of beneﬂt, urider thm qxisﬂng Asvllrud caraer Pragressuon

Schemos.—Where a Govapmont employee  was drawing the- ‘benefit of.

increment(s) and/or higher pay. sc.ah.{ﬂ) urnder he unievised pay . ycales, IJefora the
date of publication-of the. Punjuly-Eivil & arvlc:os(ansed Pay) Rmef. 2009, on accotint

|et ihis _pay - fn(ed .

ifle c‘omputing lhese 1wo ‘

A Government t’mployaa dmwung pay in-the Ingher pay scale/ grade )

sucly ltigher pay sicale/ gradt. :

ateriof” sueh pub!lcahon The ..



-~ Sthemes of the Government of Punfab, but hdir cases have not beon finallzed

" .such gases wil- bo deadll Wi

- Career’ Progreasion Schamas andd, (hey shiall uli.o be‘ qntaﬂed o' the: beneﬂls ol
,Pmlechon of pay. & envls’nged fer this rle.” .-

- 2 ngh:r mlc gmnlu. on 8&: counl

3. Pay Bmd ,apphcablc
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of grogression undszr the Assured Carear Prograssion S hemes of the Oovarnment )
of Punjab, ha shall bie antiiled to drav such bevelits pnderthe revised pay structure,
and there shéll-be no need 1o ‘sseass his ellgibilly gfresh cﬁ-m pass a fomal revised

-oider:forhls ose, Hig pay on-the data of qra"l'f'E}‘snr'm“zrﬂgressmbe fixed
- by mﬁgﬁﬁs) at the rate specified inrule 9,'and the grade pay of the such

higher corresponding ocale(s) will thereéfler be granled In. addltlon to ‘the vpay.
admissible In the pay band. .

Provided thet In the case of thuse Gowmmﬂnt orr ployiées,-whé aro entitled lo.
tha. benems of Incremienl(s) and for next highor pay scale(a)under the unrevised pay
scales on account of progression undor the existing As m:d Caroer Progresslon

befote the ublication. of Punjab Civil_ rGWICP1’RBVISP 03,

Tn accordance wilh ians of’ »xlstlng ‘Assured -

fi. " In tha said. rules n tulo 12, for tha word .and dl.;lltu "1 o 5" the word’ and. -
dlgl!s “1 to 6" shall be sukisllluted :

A tn the said rules, after |lfusimln:m N: 5 the fullowlng s !rall_on shall.be
’ added. namely.— - : -
CILLUSTHA lli)]‘l HO 6,
" (See ml'e PE-A ond 13

_leauon o.l‘puy in cuses whbré puy wis Tixed i the. i revised puy smlw ln.fun. L? 5. 2!)()9_
| inacordarlce with i, c*(r'l!mc. Auured Cm er l’-pgresnun Schemes. :

E:em-crr A csuslant

1. Post keld: - . _
<.4oo msm TR |

of ACP tn pic-revised. scales on ot o
Before 112006 . ent IR
- - PB-X Rs. !0300-348_00

4. Extstmg basic pay ns on’l.l. 2006
5. Ft!mcm Ta‘btc apph\,ab]c
o 6: Paym he Pay Band PE- e ns pcr

" Fitment tible.13 . S

L Ondu paympcrl‘trmcnl Fnblc—lB
‘Ia. Revised Bt Puy us on L) 2ulm .

J\.:' 10350,
I ﬂm snl 'Inhlc-l 'l

. l‘ilﬁIJ -

4200

LENI Y

1. 13-2008,

B 9 Dalc of grani of heinefil of-one’

""-Pn)'sculc of Ry, 7000- 10980

Endorumcnt No.6/] 0/0) 5FPH F4H0

mcrcmcu( An the existing next .
lughet pay scalec of Rs, 7000-10980 | S
“Under the ACP Scheme. - . ! ot - .
LO. Fixation-of giny on grunt of benefits’ _ o S e .
sinider the existing ACP Schenie:-
Orte tncrément @ Rs. 3% of Revised

i an:c Pay atSr No B ubow.. _ _— “'?.:I 0 _
Pny in‘the pa)’ ‘band, I B-3 nfter increment o870 -
(Rs..19160 a3 np: SuNo.6 Above +Rs.710° ] L T

. a3, aLSr Nn lﬂ wbove,)...

- Qrade’ Pay nppllcublc to the pre- rc:w-.r:d - 4400

" ‘Reovived num pay nu o L fl,.mtl-(: : y NP

. . )\."LHAN A u[N(JHn ]AS.
Prmciphl Seu winiy fo (.cwea mntht 0[‘ l‘t.mjnb,

Degal tment of Finnnco.
Dattd, Chrmdiparh the 251.1;.1,. 200%-

i A copy ii forwardt.d lq alk H;—ads of l)g.purln'ncnm. (,omn‘llssiom.-rs (o Dl\nsionﬁ.
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