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Copy of Punjab Government ID No. 7/56/99-5PP1/8014, dated 27th June, 2000 from the
Department of Personnel, addressed to all the Financial Commissioners/Principal Secretaries
and Administrative Secretaries to the Government of Punjab and a copy to all the Heads of

Departments etc. in the State of Punjab.

Subject :— Removal of anomalies in the pay scales of Junior Engineers and grant of Career
Progression — Class-II status and designation as Assistant Engineer to Junior Engineers
in the State.

All the Financial Commissioners, Principal Secretaries ami Administrative Secretaries to the
Government of Punjab, may Kindly refer to the subject cited.

2

The matter regarding removal of Anomalies in the pay scales of Junior Engineers in the

existing revised pay scale of Rs. 5800-9200 and grant of Class-11 status and designation as Assistant Engineer
on completion of 16 years of service has been engaging the attention of the State Government for some time
past. On the recommendations of a Committee of Administrative Secretaries, the State Government has de-
cided to extend the benefit of 'Career Progression' to the Junior Engineers as under :—

(1)

(i)

(i)

(iv)

(v)

3.

After a service of 8 years in a post in the same 'Cadre’, a Junior Engineer in the existing
Revised Pay Scale of Rs. 5800-9200 in the State, who is not promoted to the next higher
level on account of non-availability of a vacancy at such higher level or due to non-exist-
ence of a premotional level in the 'Cadre’, shall be granted next higher scale in the hierarchy
of Pay Scales given in column No. 3 of the 'First Schedule' annexed to the Punjab Civil
Services (Revised Pay) Rules, 1998 (hereinafier referred to as the Rules, 1998) i.e. shall be
granted next higher scale of Rs. 6400-10640 with same designation;

On the grant of higher pay scale in sub-para (i) above, the pay of the employee shall be
fixed at the next higher stage i.e. his pay shall be stepped up to ensure benefit of atleast one
increment at the time of such placement in the higher scale so allowed and he shall be
allowed next increment from the date he would have earned his next increment had he
continued in the lower pay scale. If the minimum of the higher scale is higher than the stage
arrived at, his pay shall be fixed at such minimum and next increment shall be allowed after
a qualifying service of 12 months;

After a service of 16 years in a post in the same 'Cadre', a Junior Engineer in the scale of
Rs. 6400-10640 in the State, if he still continues in the same post, shall be granted next
higher scale of Rs. 7220-11320 with Class-11 Gazetied status and designation of Assistant
Engineer. Service rendered by an employee in the lower and higher pay scale granted as
per (i) above shall be reckoned as service in the same post for this purpose and his pay shall
be fixed as mentioned in sub para (ii) above.

With the grant of Class-I1 Gazetted status and designation of Assistant Engineer,
there will be no addition to the 'Cadre strength’' of Junior Engineers/Assistant
Engineers.

The Officials placed in the higher scale and the officials granted status of Assistant Engi-
neer as above will continue to discharge the same duties and exercise the same powers.

Pay of an employee shall be fixed subject to the provisions of Revised Pay Rules notified

from time to time. If the promotion of an employee to higher post occurs after having got placement in higher
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scale under these instructions, benefit of only one increment instead of two inciements normally admissible on
promotion shall be given in fixing his pay in the scale of the promotional post,

4. (a) Where an employee has already completed more than 8 years but less than 16 years
of service and has availed benefit of placement under the instructions bearing No. 7/
37/98-5PP1/12851. dated 25th September, 1098, he shall be placed in the scale of Rs.
6400-10640 with effect from the date of implementation of these decisions without
benefit of any increment i.e. his pay shall be fixed at the same stage in the higher scale
since he has received one progression on placement to the next higher pay scale under
the 'Assured Career Progression Scheme' i.e. under the instructions dated 25th Sep-
tember, 1998 (ibid);

(b) Where an employee has already completed 16 years of service and has already been
allowed the benefit of placement in higher scale and proficiency Step-up under the
'Assured Career Progression Scheme' in view of the instructions bearing No. 7/37/98-
SPPI/12851, dated 25.9.1998 as on the date of implementation of these decisions or
who has been allowed a revised equivalent of Rs. 7220-11320 under the Punjab Civil
Services (Revised Pay) Rules, 1998, as a measure personal to him, he shall be placed
in the Revised Pay Scale of Rs. 7220-11320 with Class-1I Gazetted status and granted
designation of 'Assistant Engineer' without benefit of any increment i.e. his pay shall
be fixed at the same stage in the higher scale so allowed under these instructions.

5. Service rendered by an employee in a 'Cadre’ against the post of a Junior Engineer before
the issue of these instructions shall count for the purposes of these decisions.

6.  The entire service adjudged as satisfactory from entry scale of Junior Engineers’ onwards
shall be taken into consideration. For reckoning the period of service. only the service rendered from the date
of assignment of seniority in the Cadre of Junior Engineers and which counts for increment shall be taken into
consideration. The procedure for assessing the work and conduct for placement in the higher scale shall be the
same as is applicable to a case of promotion. The placement in the higher scale shall be allowed only to those
employees whose overall service record during the span of satisfactory service is adjudged as 'Good' and the
employee is otherwise suitable for promotion. 'Good' record shall mean that more than 50% Annual Confiden-

tial Reports are good and out of last three years available reports atleast two are 'good'. For all the remaining
years the benchmark may be 'Average’.

7. The case for placement to the next higher scale shall be taken-up atleast three months
before the due date. For a case becoming eligible before the 30th June of a financial year. the Annual Confiden-
tial Reports upto the 3 1st March of the preceding year only shall be considered.

-

8.  Incasean employee is found unsuitable for the grant of higher scale on a particular date. his
case will be reviewed thereafter for the arant of benefits under these instructions on year to year basis and he
will be granted that benefit from the date when he is found suitable for the same. The suitability for this purpose

shall be determined after taking into consideration the Annual Confidential Reports of the employee concerned
upto the 3 [st March of each year.

9.  Non-grant of benefits under these instructions shall not be considered as a punishment
under the Punjab Civil Services (Punishment and Appeal) Rules. 1970.

10. Competent Authority for the grant of benefits under these instructions shall be the same as
in the case of promotion. Representations/Appeals etc. against the order of non-grant shall also be in the same
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manner as in the case of promotion.

I1.  The decisions contained in these instructions will primarily be implemented in the Depart-
ment of Public Works i.e. Irrigation. P.W.D. (B&R), Public Health and other connected departments where the
Junior Engineers have been allowed a Revised Pay Scale of Rs. 5800-9200. In the Departments where spe-
cific higher/different pay scale structure has been allowed the decisions contained in these instructions shall not
be applicable. The Boards of Directors of various PSUs' and managements of other entities, including local
bodies, may consider the cases of JEs' for similar decisions.

12. The decisions contained in these instructions will take effect from the date of issue of these
instructions.

13. For interpretation/clarification of these decisions/instructions the Department of Personnel
in consultation with the Department of Finance shall be the final authority.

14, They are requrested to implement the decisions contained in these instructions after observ-
ng necessary formalities i.e. framing/amending their service Rules etc.

_ 15, This issues with the concurrence of the Department of Finance as conveyed by them vide
their [.D. No. 1/32/2000-FPI. dated 23.6.2000.
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