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of their death or retirement on medical grounds are unmarried but have other dependents on
them, one of the dependent unmarried brothers/unmarried sisters of the deceased unmar-
ried persons/Govt. employee will be eligible for consideration for appointment on compas-
sionate grounds, if he/she furnishes an indemnity bond for a sum of Rs.____ (to be as-
sessed by the competent authority) to indemnity the other members/dependents of the de-
ceased unmarried Govt. employee.

3. Its receipt may kindly be acknowledged.

Copy of Punjab Government circular letter No. 9/22/88-5PPIII/17191, dated 7th October, 1996
from the Department of Personnel and Administrative Reforms, addressed to all the Heads of
Department etc. in the State of Punjab.

Subject :— Change in the date of birth of Punjab Government employees.
Sir/Madam,

I am directed to refer to this Department's circular letter No. 9/22/88-5PPII1/20398, dated 5.10.1995
vide which the Punjab Government instructions contained in letter No. 9/22/88-5PPII1/8889, dated 10.5.1995
regarding change in the date of birth were suspended and later on withdrawn vide circular letter No. 9/22/88-
SPPII/30315, dated 13.12.1995 on the subject noted above and to say that on re-consideration, it has now been

decided that all applications received during the period, Punjab Government orders contained in Notification
No. 11/4/93-5FP11/4499, dated 21.6.1994 remained in force, may please be disposed of on merit, accordingly.

2. It has further been decided that in order to ensure unanimity in action in such cases the
procedure laid down under Punjab Government instructions issued vide Circular letter No. 9/22/88-5PPIIl/
8889, dated 10.5.1995 may please be adhered to in letter and spirit.

The prior approval of this Department/Department of Finance may be obtained as here to fore.
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a) An officer known to be dishonest will not be promoted. For the rest, each officer/official
would have to be judged on the basis of ability, industry, personality and bearing, experience
and aptitude. It is difficult to lay down generally what importance should be attached to
each of these qualities. This would have to depend on the nature of the posts in question.

b) While making selection for purposes of promotion to higher selection posts, out of the three
suitable candidates for each post seniority would be ignored only in favour of that junior
candidate who is considered to be of exceptional merit. No Selection Committee need be
formed or a wriiten test or an interview need be introduced for the purposes of selection.
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"No officer who does not have a reputation for honesty should be placed in a position in which
there is considerable scope for discretion and that it is necessary that all recommending authori-
ties should, before recommending officers for responsible posts where there is considerable
scope for discretion to take into account all relevant factors regarding their integrity and reputa-
tion for honesty and impartiality. Whenever, cases of officers are being considered for promotion

to high administrative posts or to gazetted grades from non-gazetted grades, the selecting author-
ity should give particular attention to the integrity of the individuals concerned and all those whose
integrity is not above board should not be promoted to these posts.”
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