drawing pey less than a’Junlor employee

.| em directed to refor to the 'subject clied obove and to soy that the matier
rnnnrdlng the ﬂapplng wup of the psy of a sonlor omployce drawing pay less than

| Removal-ol anompelly by ;tnpp_ln_u'- up:the pay -.oli a senlor employeco

“his junlor.employee ss & result of grant of one or two. proficlency step ups or as

a ‘resuit lof spplication of the provisions,. of Rule 8 of the Punjeb Civil Services:
I'leud Pay) Rules, 1988, has been unnaglng tha ettontion of-the Govornmont for’
some .time past. With e view to remova -herdships to the senlor employeos, tho
President of Indla Is plessed to decide that the pay of tha senlor.employecos should

be noppnd up_If they -opt for the same In the following cases :—

-
[T

2

1 !n ceses whare » Govnrnmim employes Ia promoted to & higher pnst without
+ avalling of the benefit of one or two profi¢igncy.step Uupa. and draws a lowur '
rate_of pay ln,thu hlghar,_post then a- Gnvnrnrnant employee ‘who Is junlor 10 °
him In“thelower paut ‘and who has bsen mnnmd proficlency step' up or
promoted to eanother Ildentical post after .avelling ‘'the benefit of ihe seold
proficiency ‘step up, tho pav of Govemmom employes who Is senlor shall be

stoppod.up. o en.amount uqunl to tho pay, drawn tqr‘the ‘Government employea
who:ls junlor to-him orifixed for the Government employeu who |¥ Junlor to
him “In"thadt’ higher, post. snd the proficloncy stop upls) s so grhntud in this
proca:: uhnll be’ deemeod t9 be glvnn ‘notianally in the lower post whlch he .
wou!d have othorwln drawn ), on_ comptutlon of. eloh: yeau nnd elghtacn
yaura rngu'lar Enrvh:u ‘had _he not beon' prnmo(nd to tha hlghcr post. The *
nlorasa!d stopplng up’ shall be dunn wlth affoct from {ha 1st Moy, 1990, In
respqct ol' the Casns pnrtulnlng to 1ha parlod pilor to tho 1st May, 1990 ond
- In wspnct Qf the ‘chsesd famng on or after tha 1st’ Mw. 1 Bso, It 'shall be dono
whh, n-lfect frnrhnhn'."dil'ta‘rof' GBOernmum'-emplovno ‘who, Ils-—-]un!nr starts
drnwina more pay ‘than that of o Govnrnmont empléyen who 13 senior or from
‘the ‘date of promollon ‘of Govetnmant erhpluvu who Is junlor. uhlnr.t 10 the
. “fnﬂnwinq :nndlthnr n-rnely -
(a) hnth the nfornsald Gavofnmunt omployeas :hnuld bnlong to 1ho dnmu
cndra end the pus‘lh In which they hava beon promoted should .be
S, Idcmlcn! In.the same eadre; ‘ .
() both tho nfofesald Government nmployau should ‘be in the somo sceles’
ol pay ln tha lower o3 wnll o3 ln the. hlghar posts in which. 1huv ero
.t ‘entitled to dmw pay: . .
_tel_ the Goverrimant omployee whu Is, lonlar Is prnmmod to the hlghor poat
.. without evaliing one or. two praﬂclancy stop up(a) ‘and had been drawing
- . Oqual or, morn pay then that of the Government employeo who Is Junior;

(d). the promotiors of bath the “sforesoid Governmont omp!aycus aro reuulamd
. by. the provirions ol the sameo rules; ond ¥
' fe) " the. anomnw .should bo directly’ s "a result of grant of one.or two
2 proflclancv step- upts) or s s result of promotion to a highor post aher
- “the grént of wne or two prnﬁl:iancy step upls) on account of completlon
i+ of oight years' or ‘alghteen yoors' regulur sorvice In tho same cadra. If
in the lower post, the Government employes, ‘who Is junlor, draws .from
time to time a highor roto’ of pay than the Governmenit cmployaa who
Is sonlor by virtue of fixstion of pay under the normal rules or if any
" advance lncmmcnt"ls grentaed to 'him, the provlﬂons contalned in thesé
lnsnuctlons shall not be Invoked to step up 1ho pay of 1ha Government
toah omplovea. & '.! e -
. In coses where o Govummcm emplovue Is promoted to & higher post prior 10
".the 14th day of Snpumber. 1988, and draws a lowor rate of pay In that post
_thnn another Goverriment . emprovee wha | Is Is_junlor to_him In the lower post and
who hes, buon p!omoted la anothor Idomlcal post on.or ahcr the 14th day
of Sep =mb=r. 1988, the pay of the Govamrnent employcu who Is senior shall
ba st pbd up to nn emount aqubf o lho pay as ﬂxad for tha Government <
emplovoe who ls junler In that higher pnn Tha stepping up shall be dono with
oﬂoh from the -1t day of May, 1580, and In raupnct of ‘tho éases pertnin'lng
to the perlod pﬂor to tha st Muf, ~'l99|:l lt shnn be. dono with effect from
- thn date of-promotioh of:the Gowolnrnom'nrriployna who is, ]unlor or-from-the - g
dntu such Govnrnmam employea &Etorts drnwlnq mcrl pay than thet of 8-
Govornmont amplevoe who Is sanlor eub]oct to thn iollowing cnnd!tio-ls. '
Tnamely = iy L pLEE e )
{a) ‘both the afnresald Govammant amphyaos should balong o u-c some
" cadre and the posts In whlch thay have been promoted should be

identicel In tha samo cedre; = B .

5 = -
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both the -a!presol.. Gnvernma‘nt ‘employees should be In the same-scoles
of pey In the fower ss well a3 in the hlnher posts in -which they are

entitled to draw pay:
the Government umproyu who |s senior, is pfomoted belore the 14th

ey -

” . day of September; 1988 nnd had bean drawing equsl or more pey in
- tha lower post then thet of the ‘Governmens- ‘employse -wha Is Junlor

_emt promoted ‘on aor after the -141h dw of Septembeor, 1983‘
{d) :ho anomaly’ should ‘be dfraclulv 83 8 result of-the appucuuon of the
provislons ‘of “Rula B of the Punjeb CIvil Services (Rovised Pay).Rules,
- 1988, or sny other m'ro or order regulsting pay fixaton on such promaotion.
0 = If- In- the. Iower poat. the Government employee who I8 Junlor “wes
i . drawling from time to. time & higher rsts of pay than ‘the Governmaeant
. amplowa who Is aenlor by virtue -of fixation of pay under the hormai
.rules -or any advence Incromant Is grantad to.him, tha provlslons.
contalned In than‘a‘lnsiructldn: u_hall ngdt be Invokéd to step up the pey

P " of'the Government employes. ~ . .
- Tha order ulmlng of refixation pay of tho senlot Govemmam employea on

i " aceount of the stepping up of pay shell be lesued Under Rule 4.10 “of tha
Funjab Civil Services Rules, Volums I, Part I, ahd-such’a Government empioyee:

- shall be, grnntdd the -next .Incrament-on the dete it Is admissible to the
Govornmnnt employee ]unrnr to him. The pay .so rafixed ‘shall .neither be

raducod at the time of. rnvorslon of ‘the Government employee who Is junior

nor shall it be atappad up ugaln whon tha Gnvnrnment employca who is jun!or

{b)

g l: fa- pmrnuted
a.i- The -benefit of llapplna up’ wlll ba adn‘nlsslblo only ‘when" the Govarnmant

*'employee -exarclses optlon In this behalf. In !ulpnct of the casns"pertalnlng e,
PaS— 1hn pnrlod prfof:tn “the lssuo - nfqhua& lnmmlnm 1ha hm!un?nav ‘beexarcised - L
© 0 Toythe ‘aut ‘October, 9'90. and* In respeci’of, the cases' Where ‘the onomaly
‘arisés on- or lhur the Issun of 1he=a lrmrur::llons, ihe | nptlon may be oknrclacd

wl:hln four’ mbn:h: ﬂram ‘the dom fmm wh‘lch the annmuly orises..

Tba ';I;c.;;o- Iﬁutru:.-tluna may l:lndly.bo brought m tho noﬂcn of all concnrned

Nocoaury .nmendmem tn 1the ralevant rules wm ba made.In -dus coursn.
(P.G. No. 10!“!89-!’”{5394 dsted 21 -6- 1990] T S

spege

4-.
5.

\'u‘.‘ -'i 0
.
T

B S B TR 5 c:larmcnﬂ'on : . cas

Ralslng of rate of. annus! Incromnn!—curlﬂcntlan thoruundor rogarding
T LI P *puv of ‘the $onlor~JunJor arrsployaes .

-1 em- dlrer:lod' to -refsr to, this annrl.mont s :letter No. 1!1551924'FPIIB1BB
‘dated 24th: .Dpcember, 19892, on the nub]act noted nbdva, :and to say that It has
"boon roprosontad to this anartmont that dus to the-decislon to Increase the rota
of annuol Increment of verious categories of employeas with effact from-1st Jnnunrr.
1993. norhh -sanfor employeces have started getting less pay. than thelr juniors duo’
to early lccrunl obnnnu:l Increament, gront of prap lncrumam or promotion, etc. The

“ mottor’ hus ‘been conslijored ond keeping ‘in “vlew the hardship caused to senior
" empioyocos-it has beon decided that In oll such ceses, the pey of the senlor employee
will ba stopped up.to tho lovel of- pay duwn by his ]unlor tfrom the date such

-
T

duscmpuncy has arlsen. ..., .
IPb Qovit. .No.’ 1!47!94—FPI!7856. daled 171h Novum‘b(ﬁ" '1"993! .‘_.
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4.  The receipt of this communication may please be acknowledged.

Copy of Punjab Government circular letter/ID No. 3/34/99-3PP1/12565, dated 22nd Oct., 1999
from the Department of Personnel, addressed to all the Financial Commissioners/Principal
Secretaries and Administrative Secretaries to the Government of Punjab and a copy to all the
Heads of Departments etc. in the State of Punjab.

Subject :—  Implementation of Ajit Singh Janjua Judgement—1.A No. 1-3 in C.A. Nos. 3792-3794/89.

S,

1 am directed to refer on the subject noted above and to state that Hon'ble Court has given
clarification vide their judgment dated 16.9.1999 known as Ajit Singh-II (copy enclosed). While considering the
matter, the Hon'ble Court has categorised various levels of promotion as level 1,2,3.4 etc. For the sake of
implementing this judgment, the following gu’ Jelines may please be kept in view i~

Roster point promotees cannot
claim seniority on the basis of

date of continuous officiation.

Further promotion of roster
point promotees cannot be
delayed to enable general
category candidates to reach
that ievel.

Seniorities to be re-determined
within the same levels only.

®

(i)

It is not permissible to delink the seniority Rule from the recruitment
Rule based on equal opportunity and apply it to promotions made on the
basis of the roster wherein promotions are made outside the equal op
portunity principle: (Para 49 of Ajit Singh-If). The roster point promotees
(reserved category) cannot count their seniority in the promoted cat-
egory from the date of their continuous officiation in the promoted post,
vis-a-viz the general candidates who were senior to them in the lower
category and who were later promoted. On the other hand, the senior
general candidate at the lower level, if he reached the promotional level
later but before the further promotion of the reserved candidate, he will
have to be treated as senior, at the promotional level, to the reserved
candidate even if the reserved candidate was earlier promoted to that
level. (Para 76 of Ajit Singh-II). The Court in Jagdish Lal arrived at an
incorrect conclusion because of applying the rule of continuous officiation
which was not intended to apply to the reserved candidates promoted at
roster points. Therefore, it was held that Jagdish Lal was not comrectly
decided, (Para 56 of Ajit Singh-1T) and Ajit Singh-I, Virpal and Sabharwal
were upheld.

If reserved category candidate is otherwise eligible (after correct appli-
cation of roster) and posts are available for promotion to the next higher
level, they cannot be denied right to be considered for promotion to the
higher level merely because erstwhile seniors at the entry level have not
reached the lower level 3, (Para 51 of Ajit Singh-1i). The relevant date
for deciding the eligibility for consideration should be date on which va-
cancy occurs.

(i) (a) Ifany senior general candidate at level 2 (Assistant) reaches Level

3 (Superintendent Grade-11) before the reserved candidate (roster
point promotee) at Level 3 goes further up to level 4 in that case
the seniority at level 3 has to be modified by placing such a general
candidate above the roster promotee, reflecting their inter-se sen-



No difficulty in amending
seniority hsts.

Where promotions made wrongly (iv}

prior o 19.2.95 in excess of quota
1o reversions 1¢ be made, but senicrity
to be re-determined. Such promotees
"cannot plead for grant o additional
benefit of seriority flowing from

wrong application of the roster.”

Serniority is to be re-determined

according o correct application of

roster. Promations smade dueto wrong
application o roster till 10.2.95 are

protecied from reversions. However,

seniority is  be re-fixed.

Review ofpromoiions wrongly
made priorto 1.3.1996 in certain
$ityations - 110 reversions 1o be
made but sentorities to be re-
determined. Semority of roster
promotees conferred due to

application of circular dated

1969 held invalid.

v
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iority at Level 2. Further promotion to Level 4 must be on the basis
of such a modified seniority at Level 3, namely that the senior
general candidate of Levet 2 will remain senior also at Level 3 to
the reserved candidate, even if the latter had reachied Level 5 ear-
lier and rematned there when the senior general candidate reached
that Level 3. (Para 80 of Ajit Singh-il).

() One of the objections raised before us and which appeaied to the
Fuil Bench in Jaswant Singh's case was that this ‘catch up’ princi-
ple would lead to frequenit alteration of the seniority list at Level 3.
We do not find any difficulty in this behalf. The senioriy list at
Leve! 3 would have only to be mercly amended whenever the
senior general candidate reached Level 3.

Any promotions made wrongly in excess of quota dre to be treated as ad-
hoe. Those persons promoted in excess of quota before 16.2.1995 wili
not be reverted but such promotees cannot claém seniority. Sentority in:
the promotional cadre of such excess promotees shzll have to be refixed
afier 10.2.19935 and will count only from the date on which they would
have otherwise got normal promotion in any future vacancy arising in 4
post previousty occupied by a reserved candidate (Para 88 of Ajit Singh-
11} Seniority conferred on roster promotees due to application of Punjab
Governmem ¢ircular No. 7191-0SD{W)-69/18194 dated 19.7.1969 held
invalid - the said circular is hereby withdrawn and seniority to be re-
deiermined by not treating roster point as seniority point (Para 42 of Ajit
Singh-i}).

Where, before 1.3.1996 i.e. the date of Ajit Singh's(1) judgment at the
fevel 3, there were reserved candidates who reached there earlier and
also senior gemeral candidates who reachod there later, (but before the
reserved candidate was promoted to level 4) and inspite of the fact that
senior general candidates had 1o be treated as senior at level 3 (in view of
Ajit Singh), the reserved candidate is further promoted to level 4 without
considering the fact that the senior general candidate was aiso available
at fevel 3 then, after 1.3.1996, it becomes necessary to review the pro-
motion of the reserved candidaie to level 4 and reconsider the same
(without causing reversion to reserved candidate who reached jevel 4
before 1.3.96). As and when the senior general candidate is later pro-
moted to level 4, the seniority at level 4 has also to be re-fixed on the
basis of when the reserved candidate at level 3 wbuld have gat his nor-
mal promoticn treating him as junior to the senior general candidate at
level 3 (para 91 of Ajit Singhi-11). As the circular No. 7191-OSIXW)69/
18194 dated 19.7.1969 is withdrawn, seniority to be re-determined by
not treating roster point as seniority point.

2. Imstructions regarding cases of persons reverted on implenrentation by Ajit Singh Janjua-1

will be issued subsequently.

3, Upon the re-fixation of seniority, the persons now becoming senior o those wrongly pro-
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moted earlier will be entitled to pay fixation equivalent to that of the wrongtully promoted juniors. However,
they will be entitled only to pay fixation and drawal of revised pay prospectively and not entitled to any arrears.

4. All policy instructions issued here-to-fore which are in contravention of the law laid down
by the Hon'ble Supreme Court in Ajit Singh Janjua and Ajit Singh-11, shall be deemed to have been withdrawn/
modified to that extent. Specifically, instructions issued by the Department of Welfare vide circular letter No. 1/
50/96-RC1/796, dated the 28th August, 1997 putting a ban on promotions will stand superseded. The above

guidelines may be brought to the notice of all concerned for meticulous compliance. These instructions are
being issued in consultation with the Department of Welfare.

Yours faithfully,

Joint Secretary Personnel



No. 6/138/98-1FP-11/6763
Government of Punjab
Department of Finance

( Finance Personnel - II Branch)

Dated, Chandigarh, the 21/06/2000
To
All Heads of Departments,
Commissioners of Divisions,
Registrar, High Court of Punjab and Haryana,
District and Session Judges and
Deputy Commissioners in the State.

Subject : Removal of Anomaly by stepping up the pay of Senior Government
employees drawing less pay than their Juniors.

o I am directed to refer to the subject cited above and to say that consequent
upon the coming into force of the Punjab Civil Services (Revised Pay) Rules, 1998 and
instructions of the Assured Career Progression Scheme, the pay of some senior
Government Employees gets fixed at level lower than their juniors. The case has been
under the consideration of the State Government for some time past. The governor of
Punjab is pleased to decide that in such cases the pay of senior employees shall be
stepped upto the level of pay of the juniors, if by the operation of normal pay fixation
rules and option exercised by a junior employee his pay gets fixed at a higher level than
the senior, subject to the following conditions :-

(a) 1) The junior and senior government employee should belong to the same
cadre and the posts in which they have been promoted, should also be
identical and in the same cadre.

i1) The pre-revised and revised scales of pay of the lower and revised scales
of pay of the lower and higher post in which they/are entitled to draw pay
should be identical.

ii1) The senior government employee at the time of his promotion to the
higher level had been drawing equal or more pay than the junior. But no
relief will be given if the senior employee exercises an option to get his
pay fixation/promotion postponed or opts for revised scales from a day

other than the normal appointed day.



v) The Anomaly should be directory as a result of application of the
provisions made under Rule 8 (a) and (b) of the Punjab Civil Services
(Revised Pay) Rules, 1988, the Assured Career Progression Scheme or any
orders regulating pay fixation on such promotion in the revised scales.
Provided that the benefit of stepping up under this scheme shall not
be admissible to the senior employee if the junior employee was drawing
more pay in the pre-revised/revised scale than the senior by virtue of any
advance increments granted to him or any inflation in pay other than by
way of normal pay fixation.
2. The order relating to the stepping up of the pay of senior employee in
accordance with the above provisions shall be issued under Rule-7 of the Punjab Civil
Services (Revised pay) Rules, 1998.
3. The senior government employee shall be entitled to earn the next
increment on completion of qualifying service of 12 months w.e.f. the date of stepping up
of pay.
4. The benefit under the above provisions shall be admissible to such
employee only who have opted or may opt to get their pay fixed in revised scales.
5. For the purposes of grant of step-up under these instructions the competent
authority shall be the Administrative Department in consultation with the Finance
Department.
6. These instructions shall have the over-riding effect over the

Rules/Instructions which are already in existance.

Yours faithfully,
Sd/-
Officer-On-Special Duty (L)
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"Provided further that step-up in such cases shall be admissible only if both
the senior and junior employees have exercised option under the same clause
of the second proviso below Rule 8 of Punjab Civil Services (Revised Pay)
Rules, 1988.

If the senior employee had exercised option otherwise and at the time
of promotion of the junior employee pay of such junior exceeds the pay of the
senior, the senior employee may, if it is advantageous to him, get his pay
refixed from the date of his own promotion subject to resultant financial
adjustment, as if he had exercises the same option as has been exercised by the

junior employee on promotion."
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Government of Punjab
Department of Finance
( Finance Personnel-II Branch )\
To
All Heads of Department,
Commissioners of Divisions,
Registrar, Punjab and Haryana High Court,
Deputy Commissioners in the State.

No.6/36/2004-FP11/4967
Dated Chandigarh the : 3rd June 2005

Subject : Removal of Anomaly be stepping up the Pay of a Senior employee drawing
pay less than a junior employee - Request for.

o I am directed to refer to the subject noted above and invite your attention to
Punjab Government instructions issued Memo No. 6/138/98-1 FPI1/6763 dated 21.06.2000
vide which certain parameters have been laid down for examining the cases of stepping up of
pay of Senior Officials at par with their junior. The instructions are silent on the issue
whether the pay of the senior employee can be stepped p for a second time, in case he
happens to draw less pay then his junior due to stepping up of pay of the later with reference
to pay of persons further junior to him by applying the above said provisions.

2. The matter have been considered and it has been decided to adopt the policy
laid down by the government of India, which is as follows :-

"The pay of senior "A" employee is stepped up with reference the pay of his
first junior "B" and at a later date, the pay of "B" is stepped up with reference
to another junior "C". Consequent on the stepping up of pay of the junior "B"
with reference to "C" , the senior "A" may happen to draw lesser pay than his
junior "B". In Such cases, the pay of the senior "A" may again be stepped up
at par with his junior "B" provided all the conditions under the general orders
for stepping up of pay of "A" vis-a-vis "C" are fully satisfied."

3. It is further clarified that the benefit of stepping up of pay can be allowed to

senior official senior time, provided the anomaly has arisen with reference to the pay of the

same junior, with reference to whom the pay of the senior was stepped up first time.

4. The above clarification may be brought to the notice of all concerned.

Yours faithfully,
Sd/-
( B. B. Sethi)
Under Secretary Finance (S)



No. 6/138/98-1FP2) 1% 11
Government of Punjab
Cepartment of Finance _
{Finance Personnel-2 Branch) ot £
Dated,Chandigarh: | 6017+ ©¢
TO

All Heads of Departments.

Commissioners of Divisions,

Registrar,Punjab and Haryana High Court,

Deputy Commissioners in the State.

Subject: Removal of Anomaly by stepping up the pay of a senior
empioyees drawing pay less than a junior employee,

i, am directed to refer to the subject noted above and invite
your atention to Punjab Government instructions issued vide Memio No.
BI138/138-1FP2I5763, dated 21-6-2000 vide which certain paramenters
have teen laid down for examining the cases of stepping up of pay of
Senior Officials at par with their juniors. While s:riﬁinijing the proposals
of diffe-ent departrnents, it has come to notice that proposals are referred
to this departimert, which are haltbaked and the facts are not presented
in desred manner. Reeping in view these facts the Adminisirative
Departrnents are reguested that while dealing such cases, regarding
stepping up of pay of senior employees at par with his junior, in future,

of Finance e, AC(F&A) D.CI(F&A) and J.C.(FA) who function in the

they shauld obtain the views/advice of the representative of Department

department under their administrative control. The Administrative
Depzartment should examine such proposals at their own level thoroughly
and enzure that it meets the requirements of policy guidelines issued by
the Decartment of Finance from time to time. The pay fixation of the
concernzad employees be  thoroughly checked up and

the concemead Administrative Department a3y please




. 2 ,

place on recard the following check tist while referring the proposal to this

department: -

1. VWhether seniorijunior employee belongs to the same Yes/No |
cadre and post in which they have been promoted ai‘so |
- belong to same cadre. f

' 2. Whether pre-revised and revised scales of pay of lower ! YeslNo'

o and mghe»r post are identiczi? : |

3. Whetner senior employee was “drawing equal or mere Yes/No

! pay than the junior? {

4. Whether Anomaiy is as per the Hevised Pay Yes/No -

! Rules, 19987

5 \Whether the anoma’y i due to Assured Career' ‘v’esﬂ'No%
Progression Scheme? '

6. Wu:the: anomaly is due to regulating of pay in the ' Yes/No |
revised scale ?

7 thsi.t.er :unlor and senior employee exercised the option | Yes/No !
under the same Rule i.e. Rale 8 (a) or Rule 8{b) or PCS | |

" (ReVised Pay) Rules,1988. :

8 . Whether both senicr and junior employees opted as - Yes/No |
-same dat2 of option wnile getting their pay fixed under i

__ the revised pay rules? N
‘Whether the comparative pay chart (w.af entry to Yes-
Government service of Senior/Junior employee has been ' /No
enclosed. : ;

& These instructions may be brought to<ﬁ@ notice of all

concerned.

s, Principzl Secretaries and AdministrativegSe

Cop e
Government Funjab fo. amcrmat on and necessa &y actlm N

Unde 8 %{1 Fmam.e (S)

The Chief Secretary to Goverament Punjab,

=
by
Under sfary Finance (S)
T

opy s forwarded to Chief Secretary, all the Financial

_——

retaries to

The Financial Commissioners, Principal Secretaries and
Administrative Secretaries to Government Punjab.

|.D.No. 6/138/98-1FP2 | 15 Dated: /C-C(-2¢C8
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No. 6/46/2010-1FPI) 32 7

Government of Punjab
Department of Finance
~ (Finance Personnel-1I Branch)

Dated, Chandigarh the: | £ - & 20/0
To ¢
All Heads of Departments,
Commissioners of Divisions,
Registrar, High Court of Punjab and Haryana,
. District and Session Judges and
Deputy Commissioners in the State.

Subject: Removal of Anomaly by stepping up the pay of senior Government employees »
drawing less pay than their juniors due to the operation of the provisions of
; rule 11-A of the Punjab Civil Services (Revised Pay) Rules,2009.
o I am directed to refer to the subject cited above and to say that it has been
brought to the notice of the Government that due to operation of the provisions of rule 11-A
of the Punjab Civil Services (Revised Pay), Rules, 2009, the pay of some senior Government
employees gets fixed at a level lower than that of the pay of their juniors.
2. After careful consideration of the matter the Governor of Punjab is pleased to
decide that if due to normal operation of the provisions of rule 11-A of the Punjab Civil
- Services (Revised Pay) Rules, 2009, the pay df a senior employees gets fixed at a level lower
than his junior employee, the pay of such senior employees shall be stepped up to the level
of the pay of his junior employee subject to the following conditions:-

(a) The junior and senior government employee should belong to the same cadre
and the posts in which they have been promoted should also be identical and in
the same cadre.

(b)  The pre-revised and revised scale/pay band and grade pay of the lower and
higher posts, in which they are entitled to draw pay, should be identical.

(c) The senior government employee at the time of his promotion to the higher
level had been drawing pay equal to or more than the pay of the junior. No
relief will be given under these instructions if the senior employee exercises an
option to get his pay fixation/promotion postponed or opts for revised pay
structure from a date different than the date of option of the junior. However,
if the option for fixation of pay exercised by the senior and junior employee is
under different clauses of rule 11 of the of Punjab Civil Services (Revised Pay)
Rules, 2009 and at the time of the promotion of the junior employee the pay of
such junior is fixed at a level higher than the pay of the senior, the senior
employee may, if it is advantageous to him, get his pay refixed subjeci to
resultant financial adjustment, as if he had exercised the option under the same
caluse of rule 11 as has been exercised by the junior employee.

(d)  The anomaly should be directly as a result of application of the provisions of
rule 11-A of the Punjab Civil Services (Revised Pay) rules, 2009. However, if
in the lower post, the junior officer was drawing more pay in the pre-
revised/revised pay scale than his senior by virtue of any advance increment(s)
granted to him or due to any inflation in pay other than by way of normal pay
fixation, the benefit of step-up envisaged under these instructions shall not be
admissible.



: N

9-

(e)  The next increment to senior government employee shall be admissible on
the same date as that of his junior, in respect to whom, he has got his pay
stepped up. '

(f)  The benefit of stepping up of pay can be allowed to the senior employee for
the second time, if the anomaly has again arisen with reference to the pay of
the same junior, in respect of whom, the pay of the senior was stepped up for
the first time. \

3. For the purposes of grant of step-up under these instructions, the competent authority

shall be the Administrastive Department in consulation with the Department of Finance.

Yours faithfully,

gu_a—: wder kg"-{
(Surinder Kaur)
Under Secreta%'Finance__ S

A Copy is forwarded to the Chief Secretary, all the Financial Commissioners, the
Principal Secretaries and the Administrative Secretanes to Govemment of Punjab, for
information and necessary action.

¢ gu.u‘ welee 1 ouud
Under Secretary Emance (S)

=T

(i) The Chief Secretary to Government Punjab, Chandigarh;,

(i)  All the Financial Commissioners and the Principal Secretaries to  Government
" Punjab;

(iii) The Administrative Secretaries to Government, Punjab.

LD. No. 6/46/2010-1FP2/ 32 & Dated: /.7 August, 2010
No. 6/46/2010-1FP2/ 329 | Dated: /3 August, 2010

A copy each along with a spare copy is forwarded to:-
(1) The Accountant General (Audit) Punjab, Chandigarh;
“(ii))  The Accountant General (Accounts and Entitlement),
Punjab, Chandigarh.

SéSlq AR
peri te

No. 6/46/2010-1FP2/ 330 Dated: /9 August, 2010
A copy each is forwarded to:-

(1) The Resident Commissioner, Punjab, Punjab Bhawan, CopernicusMarg, New
Delhi.

(i)  The Secretary to Government of Himachal Pradesh, Department of Finance,
Shimla;

(ili)  The Finance Secretary, Chandigarh Administration, Chandigarh;

(iv)  All the District Treasury Officers/Treasury Officers/ in the State

for information and necessary action.
pe

ri ten
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7% 37 fa guaes 2 313 afag der yor &t T wieTI A §er yar T AT
It §r GudT URe &Rw FReT fArer &g stsT AR

4. WS ¥3 e I g ged Ardint w3 uedmt g2t mae,
2006 € ATHEE 4 (6) mdles J I5 nigAe Guia &3 o oa:-

*Reservation shall be Implemented by reserving vacancies by
means of a running roster, as may be prescribed till the
percentage of reservation as specified In sub section (2), (3)
and (4) are comploted.”

fer gt eud'ads @ 21 afoa aféer Inee dww €€ Ia ot wewr AT
I Tt Gt &t Hfsuar ydt &4t gt )
5. Gaz § fezre (ay fafew feret (i wid mignt A #3331
faw, 1994 & fawnt 8 widfts fAdt Faat Quim d=s fmdawns AR fanme
fteh amet iz & w3 O MaTST fawes a9 T QUi At aE T
6. WS B¢ §93 Aeae T8 ¥ fowadws afrmesw ma GRed
fAnea w19 gerfest & Juea-5 € Ug/5.3 35 &2 muts 35 nigae Quia
13 o 7 -

"Reservation reglsters / roster registers are only an aid to

ensure that Scheduled Castes, Scheduled Tribes and Other

Backward Classes get quota reserved for them. These
registers/roster registers do not determine seniority.”

7. €9 wpww vonwt ot mfet few Auwe s wrer 3 fa
TySEes o a1t 3fog fowa &9 AT SAeT afrned & Hane a8
Tutnt iRt § Gt der € a5 JI fegt Iwed gafat € wrog
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No 6/46/10-1FP2/ 1556 204/1

i

|

- Government of Punjab
_Depa'rtmen't of Finance "
(Finance Personnel-2 Branch)

Dated, Chandigarh: 2 2-08-20l9

All Heads of Departments,
Registrar, Punjab & Haryana High Court Chandigarh,
v / ~ District and Sessions Judges, Commissioners of Divisions,
¥, ,,fq I - and Deputy Commissioners in the State.

' 'ﬂ*L GF-S ject: Removal of anomaly due to grant of benefit of Assured

NJ@.,‘W}%;WM Career Progression Sf:heme in the pay scales re-revised in the
| yA year 2011 by stepping up the pay of senior Government
@‘7 employees drawing less pay than their juniors
Sir/Madam, - B )

@1 - I am directed to refer to the subject cited above and to say that it
wl ﬁ has been brought to the notice of the Government that due to grant of benefit
: of Assured Career Progession Scheme in the pay scales re-revised in the
e B { \  vear 2011, the pay of some junior Government employees get fixed at a
: level higher than the pay of their seniors. , )
% - After careful consideration of the matter, the Government of
ﬁ‘ Punjab is pleased to decide that if due to grant of benefit of Assured Career
Progession Scheme in the pay scales re-revised in the year 2011, the pay of
'S r some senior Government employées gets fixed at a level lower than the pay
of their juniors employees, the pay of such senior employees shall be
stepped up to the level of the pay of junior employees subject to the
following conditions:-

i; (@) The junior and senior government employees should

'!_I _ belong to the same cadre.

~ ' (b) Before the implementation of re-revised pay scales in the

B year 2011, the senior government employee had been
drawing pay equal to or more than the pay of the junior

(c)  The anomaly should be directly as a result of re-revised
pay scale in the year 2011.

(d)  The next increment of senior government employee shall
be admissible on the same date as that of hjs junior, in
respect to whom, he has got his pay stepped up.

63 The benefit of stepping up of pay can be allowed to the
senior er-nploy?es for the second time, if the anomaly has
again arisen with reference to the pay of the same junior,

B U~ =

.'I
>
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v = - A
-in-respect of whom, the pay of the semior was stepped Up
for the first time,
The other conditions regarding stepping up the pay of the senior shall

be  same as per Finance Departments instructions No 6/46/20.10=.1FP2/322892/1
dated 13.10.2014, 4

3.

Yours faithﬁxlly,

gy 2
(Sangita )
Deputy Sezr:tarb Finance

. A copy is forwared to the Chief Secretary, all the Additional Chief
Secretaries, all the Financial Commissioners, the Principal Secretaries and- the

Administrative Secretaries to Government of Punjab, for information and
necessary action,

Qg
Deputy Secretary Finance
To A

()  The Chief Secretary to Government Punjab, Chandigarh,

(i) Al Additional Chief Secretaries, the Financial Commissioners
and the Principal, Secretaries to Government of Phnjab,
(iii)  The Administrative Secretaries to Government, Punjab,

LD.No 6/46/10-1FP2/1 565 106/ 2-4  Dated 22-08-20/9
Endst. No 6/46/10-1FP2/ 1555206/ 5-; Dated 4 o -08- 209
_ A copy each along with a spare copy is forwared to:-
i) The Accountant Gereral ( Audit), Punjab, Chandigarh,
i) The Accountant Genera] (Accounts & Entitlement ), Punjab,,
Chandigarh .

uperintendent”
A

 LDNo§M6/10-IFP2/ 1555204/ -9 Dated: 0. 2 -0 ~20l9
: A Copy each is forwarded to:
- ()  The Resident Commissioner, Punjab, Punjab Bhawan,
Copemicus Marg, New Delhi.

(ii)  All the District Treasury Officers/Treasury officers in the State
for information and necessary action,

Mperm: tcn%nt
A .

— T s
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