TR 3= AU
2) Appointment of Sh. Sunil Kapoor as non
official member of the Punjab Public Service

Commission

Sr. Issuing Subject Dispatch Number Date
No. | Branch
PP1 1) I € AYg fegwr wifls o J9e | 1) PERS-PP-1015/12/2026-6PP1/ | 1)  20-
Iy 7, =5, A w3 St S wifgerdi | 1/1371943/2026 0L-2026
FIHTIM el ISt A 2025-26 EMIF | 2) PERS-PP-1015/12/2026-6PP1/ | 2) 11-05-
Bt gwgn. fous € At mast <9 | 1/1391607/2026 2026
T II& AT 3) PERS-PP-1015/12/2026-6PP1/ 159 3)  15-
2) 9H © YT fegwr wifls & g | u) PERS-PP-1015/12/2026- | 05-2026
IgY B S, Al w3 Ft T wifgadi | 6PP1/1/1429L71/2026 L) 24-
FIHTIM et &3t % 2025-26 it | 5) 06-2026
Btanrgd. feys € Al A9St 9 | G.S.R.37/Const./Art.309/Amd.(2L)/2026 | 5)  15-
T g9 A= (3PP1) 06-2026
3) 97 T A9 fegr wilts dn a9e
1 JgY B =, A w3 St 2 wifgerdy
FIHTIM el ISt A 2025-26 EMi
Bt nrgn. fous <t A Aol SO
T Ig& A
L) A € AYT fegwar wits & J9e
IGY B S, Al w3 Ft T wigerdgh
FIHTIM et &St A% 2025-26 Tt
gltanrgn. feus & A Aot <o
T Ig& A=
5) Amendment in Punjab Civil Services
(General and Common Condition of
Service) Rules, 1994 in rule 8
PP2 1) CWP 9606 of 2022 Khairati Lal Vs | 1) 17/08/2025-2PP2/315 1) 19-6-
State of Haryana and others — Guidelines | 2) 7/1/2014-1PP2(3PP2)/209 2026
for timely completion of disciplinary | 3) 7/1/2014-1PP2(3PP2)/273 2) 10-L-
proceedings — compliance thereof. L) 7/1/2014-1PP2(3PP2)/309 2026
2) AISI wiftardmt/Iarard Emi 3) 1-6-
i geEghit/ 353 ags AU gerfest 2026
2 W3 A HH 7t 996 S99 L) 15-6-
3) At wigard/IaHardm Emit 2026
W eI/ 35S Ig6 AeT geTfest
W2 AT HH 7 996 531
L) AIII wigardmit/IgHadmi Emi
iy geght/ 353 ags AU gerfest
W3 A HH 7 996 591
PP3 1) dedae 3 dH 98 It § IISI | 1) 11/14/2026-4PP3/270 1) 3-6
IIo et uiAwt fidt 18.3.2011 W3 | 2) 10/12/2023-3PP3/205 2026
W3t 2120 w3 fegded s/ 2) L-5-
TIFTIAZ A § IIBT ST A 2026
3 yrfEHM fH3T 18.3.2011 W3 21.11.201




&:PERS-PP-1015/12/2026-6PP1/ 1/1371943/2026
UAe Agag
YAss fegm
(YRS UTSHE-1 )
s, Iy, 20 w98, 2026
Ao fed

TH T myT fegar € Wi,
IS © afiaan,
SfAegs Ui w3 gfowre geidae,
Ut afimaan w3 Sy 3<dHss Afance, damsl

feam- 97 € AHo fegar wifls W 9 ogy B, s, At w2 F§t 2wt
FIHTOMT T &St A 2025-26 Thw Bat@wrow. foyde € Ad Aradt &g
T q3% AEUT

HHes/HH3T A,

WS BUIFs fel 3 wy © fims UAg AII9 € U3d &PERS-PP-
1015/12/2026-6PP1/1/1352089/2026 fH3T 2L-03-2026 T ATt ACIIZ AW AT 28
feerge 92 fog fovs < gufes I8 I & fon W waal & B3t &:2 R 2t wa. fsws Rt
TIAE A © fimie R Jo oy wioAg =0 |13 AT 3:-
s@tS: [Bdtews. ferseriag Hoger it Hot It firdt
8. g sedfiar wErfad I8 Yerar wuB3 /| 10 WS 2026 | 26 WS 2026 3
2UN 2. initiate I3 ©f fH3T

2 fon 3 foore ot © oot 25 Bt Rwrg. foys & wst it Uee mreerg 2
39 &.PERS-PP-1015/12/2026-6PP1/1/1352089/2026 fH3T 24-03-2026 Irdi #dt A
IS wWaAg o 923t
3. a3 Mt Arast o fis-fHs yge weldt gerdt 7=l
aldes s
AUISE,
B arged {93 3famr arer I
m’?é’% S

e o

feRm ¥y R399/ iy AI39/

nf.f@ . &:PERS-PP-1015/12/2026-6PP1/ 1/1371943/2026(1) i3, SJt91g;: 20.04.2026
finl&:PERS-PP-1015/12/2026-6PP1/ 1/1371943/2026(2) i3, 93targ: 20.04.2028

8=z T fig @30 FAshe Zodilas Ffidacs w3 fegwht v, f3dwe-u,
W wE A, YA § Fos w2 wedst o S8 3fmr e J)

-aﬂjf{'% Yo

i




&PERS-PP-1015/12/2026-6PP1/ 1 [129 | 6071 ‘3_0*)_5
e Agarg
YHas fegar
(&S wisH-1 7mn)
i3, Sftarg, 1 WE, 2026

I € AYd fegar @ o,

IS € SfHET,
IfAeaTs Unrg w3 gfgwre o8idge,

f3uct afimssw w3 QU 3dwes AfRce, Urrs

femm- IH € AT fegr wills &H S9e aigy 2, = A w3 St @ wifgasy
JoHTamt et fE3T AS 2025-26 it Bt 2wraw. fous &t A Arast &g
T g9& A=
HEREES

e/ EEt
A6 U3z fed 3 wy T fims JAw Aowd @ USS &:PERS-PP-

1015/12/2026-6PP1/1/1352089/2026 W3t  24-03-2026 W3 U39 &:PERS-PP-
1015/12/2026-6PP1/ 1/1371943/2026 M3t 20-4-2026 Il Fwdl ACIIZ AH' ATIS =8
fezrgR Je fog faue & gefes It 3 5 fom mi Argdt e 2.2 va. faus meldt egne Al &
e R Jo 88 weAg Tr ai3T /e -

B & Bt @, fEvEer Uug Hae gt | ATt Je st
2. |Fg9 dedfiar werfodt 8 Jerowr wuBE / BT 26-04-2026 | 15-05-2026
initiate I& ©f TH3T

3. «AE03  witgdl/gerest €8 2AtEng. 396 Gud3| 30-04-2026 | 25-05-2026+
AEO3 folgeaas witardt & 3 o fist
L |3uS Sfimes <8 839 fouseaes vifuardl s91-3 € 3| 15-05-2026 | 31-05-2026
fSise T 96 Guds feg follseagsT widardt § 3rg
o fH3t

5. |fegdl Slocaast wifterdt €8 wust follge 991-3% W3] 31-05-2026 | 15-06-2026
FI-4 7 gE AA R F91-3 w3 T4 HAHS 596 GUT3|

SfeQaTz wirardt § Ine & Hizh
6. [dife@aas witardt <8 follge difeg ags & fist 15-07-2026 |3 HeB= &l
7. Eaags wigaat 98 folge Yo a9s ©f fist 31-08-2026 | ¢! wEwE &

«&2S(1)- €93 ASSE ® Bt §:3.F 912 I T wuG AuRe Ht3T 7 3 fa g e
AT SEMI initiate IE THMF APARs € A &g @t &9 IR A APARs
26.04.2026 3 initiate I YA Ts YT HEOF wifaaratEaHoSt =8 Ase
wJaS AN f7S &7 396 S9= APAR WETSH Wara<t § Auto forward & IrEw T,
wWiid anF &g fog T &g &4 J2ar




2. YT yETe fegwar § fafimr mier 3 fa Lt @wrg. s9o & witarst margst
& Te3dl {383 wills wrTr 31 it g, 395 & mi wos o a8 fon a9 o &dt
&3 7 meer 4 AHgz witadiaaredt wuel Tesdl 388 fRe gue dgad wust
At Bnrg. 7 vy widlts wifgadwiEaHgamt € 2alewen. &d1 39 Al fon wd
APARs f&aOa3s Mt AOE! WaAd 394t weata Hedl A< fag 7 forn m Ao &0 ad &

J9 T APARs fauE @ dH § fooues at Agst WaRg HaWs 396 &9 gaee der

aaarl
3. 893 AHf Arge o fis-fHs uss qaldh gerdt Al
k%P "ﬁ’ﬂ/?&p
Bui n\{\
BE Frged 03 3fmr A 3
\*@,u‘l\@"'
@i' U.\\’T“a
Ao feg

feim ¥y rE39 /=0 i AE39/
ni.fed:&:PERS-PP-1015/12/2026-6PP1 /I||‘s.€]160"l |:Lo)-6 (1) i3t 91=:11.05.2026
finl:&:PERS-PP-1015/12/2026-6PP1/3 II‘SQIG':‘I |202-6(2) firsht, Sftars:11.05.2026

a3 © fiq G339 Hdwg Cadlas Ffdaca w3 feget W, fs&va-u,

%ﬁ%,a%

W et i, A § gue w2 wElds argerdt gut 3femr mer 3




i3 Fgdat
3t =g

&:PERS-PP-1015/12/2026-6PP1/ 159
A e Agag
YHes fegman
(YR&S UfeHE-1 7ry)

i3, 93191, 15 Hdl, 2026

9'H € AHJ fegwar € i,

I € aHAGTH,
gfiAcaTa Uarg w3 gfowre grEidae,

f3ut afimssn w3 QU 3<tHes Afarce, ¥ams

femr.- I © AT fegmar wills JH JoT gy B, =1, @ w2 Ft @ wifaarg
FIHTOMT Tt &3t A8 2025-26 ©F 2t @wrgd. fayus € A
Aget foU O 996 Al

T /HHEt

nS Qudas fer 3 wy T fis UAe AISg @ U39 &PERS-PP-
1015/12/2026-6PP1/ 1/1391607 /2026 TH3T 11-05-2026 I<If A9l ACSI8 AH Aol
<G foege B fog fgus & gefez If 3 5 fgt gofest weAe Ados
Wit/ aeHTTst <8 Bt Eng. 995 QU3 AUz folgeagsT witerdr § 3ve <f fist
ffg 3t 255.2026 39 & T &z famr #l fog @O de5 3t 11.5.2026 3

&M initiate I TEMIF APARs © aR fg ot iz famr 7t
2. AHSE Und 3 32 wen weAd Je fog T 85 APARs 3 & a1 Jear

7 fa i3t 26.04.2026 3 initiate T T AS UF ASO3 wigardiEaHgl 8 ABe

wWHS AH fHT &7 396 598 APAR WEIBI WE'SSE & Auto forward I IrE A& |

3. fost gefest wigAd AHT wigsrSt/JaHgaMt 28 wuEl. St g,
(Ase wias) BH 9 33T tellet serfmr T2 |
L. feg  gefest wuE whils wEe fegni/mefowt w3 AHg
witErsnt /ahEdnt § Fogde age I8 figt gzt € fis-fis uss wast gedt
i

E‘F’Fq?@ega-

HUdIC

e




_2-
Aa3et § B Freed {3 Sfmr A I
':ﬁﬁfmgﬁ

Aer fa ) :

ferm Y Ae39/<0id HY Ad39/

ni.fel:&:PERS-PP-1015/12/2026-6PP1/ 160 fi3t, 931913:15.05.2026
Ui &:PERS-PP-1015/12/2026-6PP1/ 161 fi31, 9d1913:15.05.2026
€33 T i §39 Aioma Saalas Ffedaca w3 fegwat v, f3<ims-u,
wa LA, UAre § AoeT w3 waSdt argerd! 38 Sfrimi Ater 31
?‘a'?’ﬁm £
ml’f




&:PERS-PP-1015/12/2026-6PP1/ 1/1429471/2026
UArg ASSS
YAss fegmar
(YRes Uisrta-1 7r)
fidt, 939y, 26 g6, 2026

I @ Ay fesmar 2 ¥hd,

IS © Fimaan,
Sfareara Ung w3 gfgwrer odiase,

fauct afimaan w3 Qu F&8Tss Aarde, Unms

femr- IH T AYY fegwr wils a0 g9 gy B, =, # w3 §t 2 wifgarday
FIHTIM Tt T3t A8 2025-26 T Bt Bwraq. fous € A At o
T §95 AL

s/,

g Qudas el 3 vy T firs UAre Aaag @ U39 &:PERS-PP-1015/12/2026-
6PP1/1/1352089/2026 fH3t 24-03-2026, &:PERS-PP-1015/12/2026-6PP1/ 1/1371943/2026
fi3t 20-4-2026, &:PERS-PP-1015/12/2026-6PP1/ 1/1391607/2026 fH3t 11.05.2026 »2
&:PERS-PP-1015/12/2026-6PP1/ 159 fH3l 15.5.2026 Il #al AC398 AH Agal ¥8 feege
92 fog fouE & gofes I 3 7 fom it et @8 2t drg. foye Aedt Tor? A & fimre

fEg Js 89 wigHa T at3r Her J:-

B S| g2, feys erdog Ager W3t | Adi Id it

2. |39 dcIEa wErfadt 8 Yeraw wusz s StEng| 15-05-2026 -
initiate I Tf 3T

3. | AUz wigadi/aaHed <8 Bltend. 396 Qud3 HEUS| 25-05-2026 -
Sdgcaas” Migadl § 3AE ©f i3t
L. |fud afimsg €8 539 foloesas wifterdt 3913 § 3| 31-05-2026 s
flge Tan g5 Guds fegaht folacags witadt § 3mE
& it

5. fegat folgeagsT wifgarat 28 wust fadage 3913 W3] 15-06-2026 | 30-06-2026
FI-4 7 Tt ARt Qg 93 W3 FGL HAHS 96 GuUI3|

dife@aas wifgard! & 3re & it
6. [OifeBaas witlardt <8 fodge JHfeg sas & izt 15-07-2026 | e TeE= &t
7. MErosgs wited 28 folse yes 39 ©f it 31-08-2026 | et HEE=E ol

S Y




-~

2 T ysoel fesmar § fafimr Fer 3 fa 2l nra. 396 & witerst mavgrat
€ eeIdt f384 wifis wer 31 2ait.@wre. 395 & W Aas Ko s fen a9a o &dl
&3 7 waer fa AHO3 witadeoredl wust Tesdt 388 R g9° soa wus
BAt@nrg. 7 vy wilts witardhiaevedwt Swt aft@wran. a0t 39 A fon B8
APARs f&a0a3 AW ATl WaR'd Id6! wala! el g fag 7 fon mf Aosl o dd @ J9
T APARs fouE @ a1 § fagaras mit iadt wana yaHs a6 R garee der s34

3. 893 A Foet ©f Ba-fHs uger wdiar e A=)
s f—f’fa

€39 mHT e HY RE39, SO WY AE3S, ﬁé’f&'ﬁ-lﬂ?:‘é]f/l{m
B argee 93 3fmr 7 J
\«#% pean

feim ¥y Ad39/<0i9 HY Ad33/
YsEgel A3, Uds AISd

nifel:&:PERS-PP-1015/12/2026-6PP1/ |/1429471/2026 i3, 1913 24.06.2026
fin:&:PERS-PP-1015/12/2026-6PP1/ 1/1429471/2026  TH3T, TF19TS: 24.06.2026
Ga3 T g G379 Hidwg Cadlay Ifiddcg w3 fegdl 7, fs<ins-u,

%% B e
: %qﬁw%“\‘

W EL R, e § §osT w3 neidat aoerEr B8 i Ater I




PUNJAB GOVT. GAZ.(EXTRA), JUNE 16, 2026 407
(JYST 26, 1948 SAKA)

PART-111
GOVERNMENT OF PUNJAB
DEPARTMENT OF PERSONNEL
(PERSONNEL POLICIES-1 BRANCH)
NOTIFICATION
The 15th June, 2026
No0.G.S.R.37/Const./Art.309/Amd.(24)/2026.- In exercise of the

powers conferred by the proviso to article 309 of the Constitution of India, and
all other powers enabling him in this behalf, the Governor of Punjab is pleased
to make the following rules further to amend the Punjab Civil Services (General
and Common Conditions of Service) Rules, 1994, namely : -

Z

RULES

(1 These rules may be called the Punjab Civil Services (General
and Common Conditions of Service) (Second Amendment) Rules, 2026.

(2) They shall come into force on and with effect from the date
of their publication in the Official Gazette.

In the Punjab Civil Services (General and Common Conditions of

Service) Rules, 1994, in rule 8, in the fifth proviso, at the end, for the sign *.’,
the sign ‘:’ shall be substituted and thereafter, the following proviso shall be
added, namely:-

"Provided further that when the age of persons recruited
by direct appointment in the same cadre or by transfer from
different cadres is also the same, their inter-se seniority shall be
determined on the basis of merit (final grading or percentage)
obtained by them in the minimum educational qualification
prescribed under the relevant service rules for that particular

post."”

Sd/-
K.A.P. SINHA,
Chief Secretary to Government of Punjab.

3751/6-2026/Pb. Govt. Press, 5.4.5. Nagar
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No. 17/08/2025-2PP2/ 3)S
Government of Punjab
Department of Personnel
(Personnel Policy-2 Branch)
Dated, Chandigarh, ﬂ) 6’-7-6’
To

All the Heads of Departments,

Registrar, Punjab and Haryana High Court,

All Commissioners of Divisions,

All Deputy Commissioners, and

All Sub divisional Magistrates in the State of Punjab.

Subject: CWP No. 9606 of 2022- Khairati Lal versus State of Haryana and
Others-Guidelines for timely completion of disciplinary proceedings

- compliance thereof.

1. The Department of Personnel had issued guidelines regarding
disciplinary proceeding vide letter No. 03/54/91-2PP2/3453 Dated 16.03.2001,
Letter No. 03/10/2007-2PP2/8675 Dated 05.06.2007, and Letter No. 12/167/13-
2PP2/262628/1 Dated 08.07.2014, which categorically mention the timelines to
be so followed.

2, However, the Hon’ble High Court of Punjab and Haryana , in CWP
No. 9606 of 2022 vide order dated 13.10.2025, has been pleased to observe as
under:—

........ Crucially, the employer must conduct such proceedings

diligently and without any unnecessary delay. Protracted enquiries
breed inefficiency, demoralization, and distrust in the system
thereby defeating the very purpose of disciplinary mechanism
established to ensure that principles of efficiency, integrity and
accountability are upheld. A lack of seriousness in pursuing
charges reflects poorly on the administration and may indicate

malice or oblique motives. Thus, this Court cannot allow the

M’L" employer to keep the sword of disciplinary action dangling over an

r

employee indefinitely........

Page1of3




3.

Haryana dated 13.10.

In compliance with the order of Hon’ble High Court of Punjab and

2025 and to ensure the guidelines are followed with strict

discipline, the following timelines are to be followed for strict compliance :-

. Sr. | Stage of

No ' Disciplinary
Action

(i) | Issuance of
charge-sheet

- (ii)  Charge-sheet

‘ Reply

Conclusion of
inquiry

i |
(i)
(iv) Decision on
! L inquiry report
Disposal of

appeal

.{V}.

Time Limit

e — e

' Responsible
' Authority

Charge-sheet may be issued within a | Disciplinary

reasonable period, preferably within 2 ' Authority

months

(a) Reply by Charged Employee against I Charged

|
is to be submitted EMPloyee

Charge-sheet
within 15 days.

(b) In case reply is not received within 15

day a warning letter shall be issued
I

immediately.
|

E(c) The time granted for filing reply
should be 30 days at maximum.

(d) After 30 days, ex-parte proceedings |

shall be initiated, followed by the

appointment of an Inquiry Officer.

Within 6 months of issuance of charge- Inquiry Officer
| sheet

A

Within 3 months of receipt of inquiry Punishing

report | Authority
Within 3 months of filing of appeal Appellate
. Authority

A

(i) [outer Limit -
; entire process

final order

4.

up to passing of |

e ————

A reasonahble period preferably within 1 (one) year at the
most.

Quarterly Review. Administrative Secretaries of the concerned

Departments and Heads of all Boards/Corporations shall conduct a quarterly

review of pending disciplinary case to ensure that the above timelines are

scrupulously followed and that no action is unjustly delayed.

QM‘“‘\(’ bl
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5. In pursuance of the Hon’ble High Court of Punjab and Haryana Order
dated 13.10.2025, the above guidelines are hereby Circulated to all concerned for
strict and scrupulous compliance. A copy of the said Order dated 13.10.2025 is
annexed herewith for perusal. The relevant provisions of the Punjab Civil Services

(Punishment and Appeal) Rules, 1970, shall be amended separately.

These instructions supersede all instructions issued so far. The above

instructions shall be complied with the true letter and spirit.

\
Q6| L
Deputy Secrg}tary PerSOﬂne‘l

A copy is forwarded to all the Special Chief Secretaries, Additional
Chief Secretaries, Financial Commissioners, Principal Secretaries and Secretaries,

Government of Punjab shall ensure the strict compliance.

Oo..,J_DﬂJg ‘C:ﬁ,cl'ﬁ;ﬁw

Deputy Secrétary Person
puty i Y

To,

All the Special Chief Secretaries,

Additional Chief Secretaries, Financial Commissioners,

Principal Secretaries and Secretaries, Government of Punjab.
1.D.No.-17/08/2025-2PP2 /3!( Dated, Chandigarh, lqk)'w
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PARITOSH KUMAR

CWP-9606-2022 (0&M)

IN THE HIGH COURT OF PUNJAB & HARYANA AT CHANDIGARH

S.No0.242
CWP-9606-2022 (O&M)
Date of Decision:13.10.2025
Khairati Lal
... Petitioner
Versus
State of Haryana and others
...Respondents

CORAM: HON'BLE MR. JUSTICE HARPREET SINGH BRAR

Present: Mr. Parveen Chauhan, Advocate,
for the petitioner.

Mr. Arun Singla, AAG, Haryana.

Mr. Padmakant Dwivedi, Advocate with
Ms. Ayushi, Advocate,

for respondents No.2 and 3.
e e o o ke

HARPREET SINGH BRAR, J. (Oral)

1. Through the instant petition filed under Articles 226/227 of the
Constitution of ,India, the petitioner has sought writ in the nature of
mandamus for directing the respondents to release all the retiral benefits
including gratuity, leave encashment, over draft expenses borne by the
petitioner and all the other consequential benefits with interest @ 18% per
annum.

2. Learned counsel for the petitioner, inter alia, contends that the
petitioner retired as Store Keeper-cum-Mandi Inspector from the

respondent-Corporation on 31.12.2006 as is evident from Annexure P-2. A
Page-1-0f11

| allesl {o the accuracy and

authenticty of this Judicial
Record/Decres/Document



2025 PHHC: 1412

CWP-9606-2022 (O&M)

charge sheet was served upon the petitioner on 21.01.2009 (Annexure P-3)
after the retirement of the petitioner for shortage of wheat stock during the
crop year 2002-03 on the allegations that the petitioner has failed to maintain
the health of the entire wheat stock and as such, the respondent-Corporation
has suffered .the loss of Rs.67,96,209/- only. The inquiry officer concluded
the inquiry and gave its findings by holding that the charge of loss as
quantified in the charge sheet to the extent of Rs.67 lakh is not proved
agaipst the petitioner and the charge against the petitioner stands partly
proved and the loss needs to be re-verified and conveyed. On the same set of
allegations and on same set of facts, the respondent-Corporation has filed the
civil suit for recovery which was dismissed by the learned trial Court on
08.11.2013 and further the appeal filed by the respondent-Corporation was
also dismissed as discernible from Annexure P-6 i.e. the judgment passed by
the learned Additional District Judge, Sirsa on 07.12.2017. Similarly,
vigilance case bearing No.667 dated 09.09.2008 registered against the
petitioner at Police Station City Sirsa, District Sirsa under Sections 409, 420,
467, 468, 471, 120 BMA and Section 3 of Prevention of Corruption Act on
the identical facts and circumstances was thoroughly investigated and
ultimately, the cancellation report was submitted before the concerned Court
on 06.10.2010 (Annexure P-5). As such, the petitioner has earned clean chit
from the Vigilance Department and also the recovery suit on the same set of
allegations filed by the respondent Corporation has been dismissed.

3. Learned counsel for the petitioner further-assails the act and
conduct of the respondent Corporation on the ground that issuance of charge

sheet is violative of Rule 2.2 (b) of Civil Services Rules, Volume -II as the

PARITOSH KUMAR Page-2-0f1l
20251121 12;38
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PARITOSH KUMAR

CWP-9606-2022 (O&M)

charge sheet was issued after retirement of the petitioner on 21.01.2009
pertaining to the misconduct of the year 2002-03. As such, the impugned
action of the respondent-Corporation in initiating disciplinary proceedings
after retirement is not admissible and he relies upon the judgment in State of
Bihar and others vs. Mohd. Idris Ansari 1995(3) SCR 754 but the
respondent-Corporation has not challenged the judgment rendered by the
learned Additional District Judge, Sirsa by filing a regular second appeal
before this Court and as such, the findings to the extent of exonerating the
petitioner from any liability on the civil side has attained finality.

4, Per contra, Mr. Dwivedi submits that the punishing authority
after serving the petitioner with a show cause, afforded him an opportunity
of hearing and after recording dissent, has imposed punishment of recovery
of Rs.67,96,209/- vide order dated 09.05.2022. The petitioner has not
challenged order dated 09.05.2022.

5. Having heard learned counsel for the parties and after perusing
the record of the case, it transpires that the petitioner superannuated on
31.12.2006. However, at the time of his retirement, neither any charge sheet
was pending nor charges were framed by a Court of competent jurisdiction
trying the petitioner as accused. The charge sheet was only served on the
petitioner on 21.01.2009 for alleged misconduct pertaining to the year 2002-
03. The petitioner has filed the instant writ petition on 08.03.2022 and notice
of motion was issued on 07.05.2022. It appears that the punishing authority
has passed the order of punishment on 09.05.2022 i.e. after the filing of the

present petition. There is no denial to the fact that the punishing authority

Page-3-0f11
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PARITOSH KUMAR

2028 PHHC 141236 &

CWP-9606-2022 (O&M)

has taken almost 9 years in passing the said order of punishment whereas the

enquiry officer had submitted his report on 03.10.2013.

6. A Division Bench of this Court in Sub Inspector Puran Chand
(Retd.) vs. State of Punjab and others 2000(3) SCT 515 while considering a

similar issue, held as follows:

7. Pointed attention of this Court has been drawn to clause (2) of the
aforesaid rule 2.2(b). A careful perusal of the same would show that
in_case a_departmental proceeding is to be initiated against an
employee after his retirement, it cannot be in respect of an event
which_took place more than four years from the date when the
proceeding is initiated. It is clear that the charge sheet was issued to
the petitioner in the instant case on 24.11.1998, whereas the incident
in question in respect to which he has been proceeded against relates
to the year 1988 i.e. one decade prior to the issuance of the charge
sheet. It is obvious that issuance of the aforesaid charge sheet is
wholly unacceptable in law, as the same is clearly barred by the
provision of clause (2) of rule 2.2(b) extracted above.”

(emphasis added)

ds Further still, as mentioned above, the petitioner retired in the
year 2006 and was served a charge sheet in the year 2009 for an incident
from the year 2002-2003. Curiously, the charge sheet was issued 06 years
after the occurrence of the alleged incident, after the petitioner had retired
from service. Indubitably, the issuance of charge sheet at such a subsequent
stage is barred by Rule.2.2(b) of the Punjab Civil Services Rule, Volume II.
It is a settled issue that departmental proceedings cannot be initiated against
an employee after his retirement, with regards to an event which took place
over four years from the date of initiation of said proceedings. Reliance in
this regard may also be placed on a judgment rendered by this Court in
Vasdev Singh vs. State of Punjab in CWP-23151-2025 decided on

11.08.2025.
Page-4-of 11
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8. When delay taints disciplinary proceedings, they lose their
character as an instrument of justice and turn into mechanisms of torment
and unwarranted suffering. As such, disciplinary proceedings ought to
adhere to established time lines or else it morphs into punishment that does
not further the cause of justice. The respondent-Corporation has rendered a
punishment order 13 years post initiation of disciplinary proceedings and has
failed to provide any reasonable explanation to justify the same or attribute
the delay to the petitioner. Moreover, the fact remains that the petitioner had
approached this Court on 09.05.2022, prior to passing of the said
punishment order. As such, since the conduct of the petitioner does not
indicate any laxity, the delay alone would vitiate the disciplinary
proceedings in its entirety

9.1. At this juncture, it may be profitable to refer to the judgment
rendered by a two-Judge Bench of the Hon’ble Supreme Court in State of
A.P. vs. N. Radhakishan (1998)4 SCC 154, wherein, speaking through
Justice D.P. Wadhwa, the following was observed:

“19. It is not possible to lay down any pre-determined principles
applicable to all cases and in all situations where there is delay in

concluding the disciplinary proceedings. Whether on that ground the
disciplinary proceedings are to be terminated each case has to be
examined on the facts and circumstances in that case. The essence of
the matter is that the Court has to take into consideration all
relevant factors and to balance and weigh them to determine if it is
in_the interest of clean and honest administration that the
disciplinary proceedings should be allowed to terminate afier delay
particularly when delay is abnormal and there is no explanation for
the delay. The delinquent employee has a right that disciplinary
proceedings against him_are concluded expeditiously and he is not
made to undergo mental agony and also monetary loss when these
are_unnecessarily prolonged without any fault on his part in
delaying the proceedings. In considering whether delay has vitiated

PARITOSH KUMAR
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D2,

the disciplinary proceedings the Court has to consider the nature of

charge, its complexity and on what account the delay has occurred.

If the delay is unexplained, prejudice to the delinquent employee is
writ large on the face of it. It could also be seen as to_how much

disciplinary authorily is serious in pursuing the charges against ils
employee. It is the basic principle of administrative justice that an
officer entrusted with a particular job has to perform his duties
honestly, efficiently and in accordance with the rules. If he deviates
from this path he is to suffer a penalty prescribed. Normally,
disciplinary proceedings should be allowed to take its course as per
relevant rules but then delay defeats justice. Delay causes prejudice to
the charged officer unless it can be shown that he is to blame for the
delay or when there is proper explanation for the delay in conducting
the disciplinary proceedings. Ultimately, the Court is to balance these
two diverse considerations.”

(emphasis added)

A two-Judge Bench of the Hon’ble Supreme Court in P.V.

Mahadevan vs. M.D., Tamil Nadu Housing Board 2005(6) SCC 636 made

the following observations:

PARITOSH KUMAR
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“18. Under the circumstances, we are of the opinion that allowing the
respondent to proceed further with the departmental proceedings at
this distance of time will be very prejudicial 10 the appellani. Keeping
a higher Government official under charges of corruption and
disputed integrity would cause unbearable mental agony and distress
to the officer concerned. The protracted disciplinary enquiry against
a_Government employee should, therefore, be avoided not only in
the interests of the Government employee but in public interest and

also _in the interests of inspiring confidence in the minds of the

Government employees. At this stage, it is necessary to draw the
curtain_and to put an end to the enquiry. The appellant had already
suffered _enough and more on account of the disciplinary
proceedings. As a matter of fact, the mental agony and sufferings of
the appellant due to the protracted disciplinary proceedings would be
much more than the punishment. For the mistakes committed by the
department in the procedure for initiating the disciplinary
proceedings, the appellant should not be made to suffer.”
(emphasis added)
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9.3. Further, a two-Judge bench of the Hon’ble Supreme court in
State of Punjab vs. Chaman Lal Goyal 1995(2) SCC 570, speaking through
Justice B.P Jeevan Reddy, opined as follows:

“10. Now remains the question of delay. There is undoubtedly a delay
of five and a half years in serving the charges. The question is
whether the said delay warranted the quashing of charges in this case.
It is trite to say that such disciplinary proceeding must be conducted
soon afier the irregularities are committed or soon afier discovering
the irregularities. They cannot be initiated after lapse of
considerable time. It would not be fair to the delinquent officer.
Such delay also makes the task of proving the charges difficult and
is thus not also in the interest of administration. Delayed initiation
of proceedings is bound to give room for allegations of bias, mala
fides and misuse of power. If the delay is too long and is
unexplained, the court may well interfere and quash the charges.
But how long a delay is too long always depends upon the facts of the
given case. Moreover, if such delay is likely to cause prejudice to the
delinquent officer in defending himself, the enquiry has to be
interdicted. Wherever such a plea is raised, the court has to weigh the
Jactors appearing for and against the said plea and take a decision on
the totality of circumstances. In other words, the court has to indulge
in a process of balancing. Now, let us see what are the factors in
Javour of the respondent. ......"

(emphasis added)

04. Reliance can also be placed on the judgment rendered by a two-
Judge bench of the Hon’ble Supreme Court in Prem Nath Bali vs. Registrar,
High Court of Delhi and another in Civil Appeal No. 958 of 2010 decided

on 16.12.2015, wherein, speaking through Justice Abhay Manohar Sapre,

held as follows:

“31) Time and again, this Court has emphasized that it is the duty of
the employer to ensure that the departmental inquiry initiated against
the delinquent employee is concluded within the shortest possible time
by taking priority measures. In cases where the delinquent is placed
under suspension during the pendency of such inquiry then it becomes
all the more imperative for the employer (o ensure that the inquiry is
concluded in the shortest possible time to avoid any inconvenience,
loss and prejudice to the rights of the delinquent employee.
Page-7-0of11
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32) As a matter of experience, we often notice that after completion of
the inquiry, the issue involved therein does not come o an end
because if the findings of the inquiry proceedings have gone against
the delinquent employee, he invariably pursues the issue in Court to
ventilate his grievance, which again consumes time for its final
conclusion.

33) Keeping these factors in mind, we are of the considered opinion
that every employer (whether State or private) must make sincere
endeavor to conclude the departinental inquiry proceedings once
initiated against the delinquent employee within a reasonable time
by giving priority to _such proceedings and as_far as possible it
should be concluded within six months as an outer limit. Where it is
not possible for the employer to conclude due to certain unavoidable
causes arising in the proceedings within the time frame then efforts
should be made to conclude within reasonably extended period
depending upon the cause and the nature of inquiry but not more than
ayear.”

(emphasis added)
10. Noting the harassment caused by delayed disciplinary
proceedings, the States of Punjab and Haryana have issued various
instructions, respectively, providing a timeline for completion of every step
of the process. This Court is constrained to observe that in spite of the same,
no change in approach has been discernible. Every employee facing
disciplinary action has a legitimate right to have the proceedings concluded
expeditiously. Undue prolongation of proceedings often causes mental
agony, financial hardship, and social stigma, even before the charges are
proven, which is a punishment in itself. Further, oftentimes, the accused-
employee is placed under protracted suspension whﬂe the disciplinary
proceedings continue at snail’s pace. The provision for suspension in the
applicable Rules cannot be understood to mean that the employee can be
suspended indefinitely. If the allegations are such that the concerned
department feels the need to continue an employee’s suspension, such action

ought to be made with due care and after providing reasons for the same.
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When delay is inordinate and remains unexplained by the department
concerned, it would be reasonable to presume prejudice against the accused-
employee. Moreover, with the efflux of time, the employee may suffer loss
of evidence on account of non-availability of witnesses and fading memory,
materially altering his ability to effectively defend himself. Since unjustified
prolonged delay unfairly tilts the balance in favor of the accusing authority,
delay alone is a considerable ground to suffocate the proceedings.

X1 Crucially, the employer must conduct such proceedings
diligently and without any unnecessary delay. Protracted enquiries breed
inefficiency, demoralization, and distrust in the system thereby defeating the
very purpose of disciplinary mechanism established to ensure that principles
of efficiency, integrity and accountability are upheld. A lack of seriousness
in pursuing charges reflects poorly on the administration and may indicate
malice or oblique motives. Thus, this Court cannot allow the employer to
keep the sword of disciplinary action dangling over an employee

indefinitely.

12. Any procedure which does not ensure the culmination of
disciplinary proceedings within a reasonable dispatch, would fall foul of
Article 21 of the Constitution of India. Timely determination of guilt or
innocence of the accused employee is an integral and essential part of
fundamental right to life and liberty enshrined in Article 21 of the
Constitution of India. This Court witnesses multiple cases on a daily basis
where the employees are aggrieved by whimsical timelines adopted by

relevant authorities to conclude disciplinary proceedings initiated against
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them. In the present case itself, there was a delay of over a decade. As such,
with an intention to safeguard the constitutional guarantees provided under
Articles 14 and 21 of the Constitution of India, the following directions are

issued:

(i)  The charge-sheet must be issued within a reasonable period.

(ii))  The inquiry must be concluded within 6 months of issuance of

the charge-sheet.

(iii) The Punishing Authority shall decide the matter within 3

months of receipt of the inquiry report.

(iv) The Appellate Authority shall dispose of the appeal preferred
against decision of the Punishing Authority within 3 months of filing

of such an appeal.

(v) Thus, the entire process of disciplinary action must conclude
within 01 year at the most. Any unexplained or inordinate delay
beyond this period shall vitiate the proceedings and invite an adverse

inference against the disciplinary authority.

(vi) The Administrative Secretaries of the concerned departments as
well as heads of relevant Boards and Corporations are also directed to
conduct a quarterly review in order to ensure that the prescribed
timeline is scrupulously followed and no disciplinary action is

unjustly delayed.

13. In view of the above discussion, the present writ petition is
allowed. The charge sheet dated 21.01.2009 (Annexure P-3) along with all
consequential proceedings are hereby quashed. The respondent/competent

authority is directed to release the all the retiral benefits including gratuity,

leave encashment and any other consequential benefits accrued to the
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petitioner along with an interest of 7% per annum. The interest shall be
calculated from the date it became due till the date of actual payment. The
needful be done within a period of three months of receiving a certified copy

of this order.

14. Further, the Chief Secretaries for the States of Punjab and
Haryana as well as Union Territory of Chandigarh are directed to issue
necessary instructions for scrupulous compliance of the abovementioned
directions, within a period of 06 weeks from the date of receipt of a certified

copy of this order and submit a compliance report within 03 months.

15. A copy of this order also be supplied to learned State Counsel
for the States of Punjab and Haryana as well as the Union Territory of

Chandigarh for information and compliance.

16. Pending miscellaneous application(s), if any, shall also stand

disposed of.

( HARPREET SINGH BRAR)
JUDGE
October 13, 2025

Paritosh Kumar

Whether speaking/reasoned  Yes/No
Whether reportable Yes/No

Page-11-0of11

and

| attest to the accurac:
authenticty of this Ji
Record/DecresDocumant



7/01/2014-1PP2(3PP2)/ a6

fit, d31arZ: 10.04.2026

Uamg Adad
YRes yfsH-2 7

Ao fey
g © Ayd fegrar € Hul
It @ afiHagn, ffeni 2 f3ud) afiradd »3

HY 390 AfAASde, UAd|
T ® T $93/TTUIHE 2 i/ MAfHa STEdeed|

I35 AT Tfe3i w3 AHI-HHT 77dl 996 ¥73)

e ek ek

Hhi vt

W Budas fem 3 fom feggr @ Y39 d8d 7/01/2014-
1PP2(3PP2)/1216986/1-2 THH 23.04.2018 Tt At ed'Hed UT&H, 1 foH IS
2026-27 &9 @ &g 3, © UF-3(8) <3 fois feer@e w3 feag =fae € gurfes
Jet I fa Urame g 2 fegar/mefon feg Aaarat wiuarami/aaHardm Emi
%ﬂ?@ﬂw w2 I5TIft I35 1 A it 15.04.2026 3 Rt 30.05.2026 3T

|

02. fH=t 30.05.2026 3 ¥ wH TEBM 3 Hyds J9 J=ait w3 fer
Sud3 Teshi/I5E Yias fegra T8 et eameg ufsH it 23.04.2018
f&g &3 a2 Gudyi nigrrg d 13t 7 Aagh

3 fed Y3d AHdE mEdel € Yiadil Guds ardl stz AT )

.

|




7/01/2014-1PP2(3PP2)/ 13
fdt, 93913 01.06.2026

IH € HYJ fesar @ v,

<! 2 e, fafen ? f3ud afimaan w2

78 3 Nrrede, U |
W@W%@Hﬂéﬂﬁ%%ﬂﬁ/ﬁﬁfﬁﬂ?@ﬁ|

Ids AUl gEfEst w3 AHL-HH ATdl 996 93|

o e de e e

HHa /S A

g Gudas fen 3 yRas fegar W ufgst adt U39 dud
7/01/2014-1PP2(3PP2)/209-212 fH31 10.04.2026 T Bana3a3 ey foa faue <
gofes Id I fa daw 9w © Ay fesmimmfoet f&g woad
e /aaardimt Sl wny seEh w3 IarIet g5 T A A fa
15.04.2026 3 fH3 30.05.2026 Ja fagufgs <tz fapur H, g& wH
ToEhi/ e @ 7 f8e fit 14.06.2026 39 & @ Atz i)

fi=l 14.06.2026 3 gmiE »ind TEE 3 HYIs 39 Jeait w3 for
%Wf%ﬁwmm@wﬁmmmamzms
feg a2 g Queyt wigmg ft st 7 At

3 fog 123 AHdE wagd St yErsatt Guds wdt ey At 31

el

Qudas © ffa 39" Myo feim Wy 39, <l Hu Aa3g, &3t
W%mmwwgmwmwmm
A I

o
A fey
YHUe! A 3d, YA HIad|

nifeld: 7/01/2014-1PP2(3PP2)/ &1y fH=1, ds1arg: 01.06.2026




7/01/2014-1PP2(3PP2)/309
firt, Ita1F: 15.06.2026

n

T AIID
yR&s fegmar
YAES UTSH-2 A

Ae fed
g @ Aya fegrar @ 4,
3t © atiragn, frfen © f3ud afimsan »i3
7Y 3 HaAede, Urm|
g R Fijd §8/aqUaHaT ® Sniane/AoiHdl STedaed|

Fa5 AE TEEst w3 AHi-HhT ATt Fae 1

ek

HiHres/HpE H,

g a3 fer 3 e feggr 28 ufost At U339 &8d
7/01/2014-1PP2(3PP2)/209-212 THIt 10.04.2026 W3 Y33 &FJ 7/01/2014-
1PP2(3PP2)/273-276 THA 01.06.2026 ¥ Barzadr &9 feg foue & gerfes
It Q g e I © Ay fegrar/miefant f&8 Faardl »itardtl/aaHara
et v goEht W3 Jadnt a9 @ At 1 fa i 15.04.2026 3
14.06.2026 3a fagufas 137 famr #, g wnH ST8Mi/ a3t © 7 S8
it 30.06.2026 3 € T 13T Hiw |

02. firzl 30.06.2026 3 T » TEEM 3 Hyds I J2ft »(3 fen
QU3 TS/ ZaTam YRes fegrel <8 At caHeg ufgH fit 23.04.2018

feg o2 o Qudat wigAg &t it 7wt
3 feg U39 mdE »Ergd © yeadll §ud3 Avdl |3 gt J)
' 0\
1}’%:}%?&}%"
N

Quaas @ fea §3r9" Aya ferm Wy walgg, e o wae,
W,%mmmmgwwmmmm

S
muade Y>>
A fed o
R 1 Flge, i v
yduet 739, Ve Haarg|

ifeUE: 7/01/2014-1PP2(3PP2)/310 A d5er2: 15.06.2026









GOVERNMENT OF PUNJAB
DEPARTMENT OF PERSONNEL
{mmom POLICIES-3 BRANCH)

No. 10/12/2023-3PP3/8¢% _ Dated, Chandigach the 04- 5: 30364

In cxercise of the powers conferred under Asticle 316 (1) of
ﬂmConaﬁtuﬁonofIndm,theﬁﬂmoroflejﬂhlsplﬁmdtoappomt
sSh. mws;qmmw&pm,maﬁdmtnfﬂﬂn
281-A, Raj Guru Nagar, mepurﬂoad. P.S Sarabha Nagar, Ludhiana
(141012) as Non-Official ‘Member of the Punjab Public aerm -
Commission from the date he assumes charge of his office. :
2. Hmauvmsahaﬂbegwmdbythemnjabmhﬁcﬁmnm '
Cammsaion[cnndmomuf&mimjﬂeg{ﬂadms, 1958, as amended from

time to time.

mhd.AChnndiguhtha : : KA P Sinha

04¢s May, 2026 : Chlefsemtwtcﬁwt ﬂw
Endst.No, 10/} 12&23-3933,@45 ' Dated, Chandigarh the g 5:3936

copy is forwarded to the Controller, Printing & Stetionery,
P‘Llnjab‘wiﬂl th#requcatthﬂﬂ:l&gbmmﬁﬁcanon may be puhhnhedm
the next issue of the Pur!i&b Goverpment (Extra Ordinary) Gezette.

1 sn.Sumanpms;n mmmxapaqr rmientof

AT ,)q—;re Rl"ﬂ"f.‘f?:_:;‘lb‘é&f?’r"};" e iy 1



